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SCOPE AND BOUNDARY OF THE INTEGRATED ANNUAL REPORT 

This report covers the activities and results of the HSRC for the period 1 April 2012 to 31 March 2013. The HSRC 

and the recommendations of King lll. Management has also considered the guidelines published by the Integrated 
Reporting Committee of South Africa. This report aims to assist stakeholders in their assessment of the HSRC’s 
ability to create and sustain value.

The HSRC Annual Report 2012/2013 is now also available as an e-book on your tablet or smartphone. 

Readers will be able to:
. Bookmark favourite sections
. Search within the report
. Download the report
. Get an overview of the contents
. Write notes on the report
. Share the report on social media

To access the report go to
http://www.hsrc.ac.za/en/about/strategic-documents/annual-reports
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I
t is that time of the year when the HSRC takes 
stock of its performance. I am pleased to report 
that it has been a successful year for the HSRC in 
terms of performance and governance. The board 
and its committees successfully kept institutional 

oversight. The board can only function optimally when 
its members fulfil their duties with due diligence. 
I thank my colleagues for their dedication and the 
HSRC administration and committees for always 
ensuring that the board is provided with adequate 
information on time to ensure informed decision-
making throughout the year.

One of the major functions of the board is to monitor 
the performance of the HSRC. The board needed 
sufficient and relevant information to assess the 

direction of the organisation. Executive management 
always provided the information that enabled the 
board to perform its job adequately. 

The board worked in a coherent manner to provide 
strategic oversight in fulfilling its legal and policy 
mandates. It was able to achieve this because 

it effectively defined its role and responsibilities 
prioritising core activities for review on a regular basis. 
It also took into account the needs of the country 
when deciding on strategic matters. 

The separation of responsibilities between the board 

ensuring at all times that management was given 

broader guidance to management through the review 
of policies and strategic direction of the HSRC. The 
relationship between the board and the CEO together 
with her executive team has been positive and has 
added to the efficiency of the organisation. 

it also functioned harmoniously with its major 

and Technology. It was always represented in relevant 

to thank Minister Derek Hanekom and the Director-
General Dr Phil Mjwara for their ever-reliable support.

received adequate information from management 
to effectively monitor the operational and financial 

and the organisation’s system of internal controls. It 
was pleasing that the HSRC exceeded the external 
target of R147 million set for the year and generated 
R179 million in research revenue. The organisation’s 
target of multi-year grants secured was also achieved 

continued financial sustainability. The R396 million that 
the HSRC secured from the parliamentary grant and 

supply chain management where the auditor-general 

four in the previous year. The HSRC implemented 
controls to ensure full compliance with the Preferential 

to the HSRC’s ability to procure services in line with 

The board executed its responsibility of ensuring that 
an appropriate risk management process is in place 
to identify and manage current and emerging risks 

Message from the Chair
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Financial Management Capability Maturity Model and 
endeavours to maintain a risk-aware culture by ensuring 

and people are in place throughout the organisation. 

report for the top risks presented in the Strategic Plan 
2013/2014 – 2017/2018 and the Risk Management 

monitoring the effectiveness of the HSRC’s anti-
corruption strategy.

support. The leadership of the CEO and her executive 
management is also highly appreciated in steering the 
HSRC to achieve most of their predetermined objectives.

ensure compliance with all applicable legislation and 
prescripts.

adopted an enterprise-wide risk management strategy 
which includes the HSRC’s risk management policy 

evaluates and prioritises risks and opportunities across 
the organisation; develops risk mitigation strategies 
which balance benefits with costs; monitors the 
implementation of these strategies; and periodically 
reports to the board on those results. Risk mitigation 
strategies include the implementation of systems of 

to manage rather than eliminate risk. The board 
considered strategic risks when they formulated 

against business plans. During the year under 
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Message from the CEO

I
am delighted to present this year’s HSRC annual 
report
purpose of this research council is to conduct 

helping to address the challenges of poverty and 
inequality. Indispensable in this effort is partnership 

increasingly drawn strength from collaboration with 
partners across the globe.

Effective governance and management are crucial to 

privileged to have a highly supportive and dedicated 

excellence. Like all successful research organisations 

continually reviews and renews its operational capacity 

year under review witnessed the streamlining and 
strengthening of the HSRC’s executive management 
structure with the appointment of new key senior 

Because of the combination of superb governance and 

HSRC was enabled to be a highly performing statutory 
council in 2012/2013.

‘20 years of democracy and research excellence’ to 
celebrate the transformation and achievements of the 
‘new’ HSRC since the advent of democracy in 1994. It 

was established in 1968 with the express purpose 
to generate quasi-scientific justification for the race-

HSRC is dedicated to conducting research focussing on 
national development priorities encompassing poverty 

development and the elimination of discrimination 
and inequality. This annual report contains a dedicated 
chapter on the HSRC’s endeavours over the last 20 

two decades and the other that reviews research 

science that makes a difference’. The chapter highlights 
the growing visibility and ‘value add’ of the HSRC 
research to development priorities of the country.

A major development of note in the past year is the 

with the Department of International Relations and 

representatives of think tanks from the five countries 
and successfully facilitated the establishment of 
the BRICS Think Tank Council and the signing of a 
declaration to form a platform for the exchange of 

The members of the Council are Institute for Applied 

HSRC. We look forward to working closely with these 
institutions and academics and other stakeholders in 
the five countries to craft a long-term vision for BRICS.

set itself pre-determined performance measures and 
quantifiable performance targets for the reporting 

contribution to development and social progress 

data as a resource for future use by researchers 
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implementation of strategies for financial sustainability.

Institutional performance review for the reporting 
period shows that the HSRC has met and exceeded 

specified indicator categories. The HSRC continued to 

of which have added to knowledge resources used by 
scholars and policymakers locally and internationally. 

HSRC Review

has grown from strength to strength and continues to 
be highly valued by the public readership. The HSRC 

the broader academic community by publishing ground 
breaking scholarly works in a wide variety of disciplines. 

State 
of the Nation
globally of authoritative analysis of and commentary 
on the state of governance and development in South 

Worthy of mention in this message are two nation-wide 
surveys and one programme of work conducted by the 
HSRC with a potentially huge impact on public policy 
and planning. The 4th

focussing on the state of the HIV/AIDS epidemic in 

application in national as well as international policy 

of data for the first South African National Health 

determinants of health outcomes and will generate 
valuable data for designing prevention strategies. 

Intelligence Partnership implemented in the reporting 
period aims to set up systems for reliable data 

labour market allowing South Africa to plan better for 

human resources development. These three projects 
are illustrative of the solution-oriented nature of the 

outcomes that have direct utility in addressing critical 
social challenges.

In the context of the Department of Higher Education 
and Training Charter for the humanities and social 
sciences and the subsequent proposal for a National 

the HSRC made special efforts to reinvigorate its 
humanities related work. One example was the 
international conference on the Re-emergence of 
Astronomy in Africa – a transdisciplinary interface 

astronomy into dialogue with scholars from the 
humanities and the social sciences. The conference 
was also an HSRC contribution to the celebration of 
the awarding of the SKA to South Africa and eight 
fellow African countries.

regarding the imbalance between public financial 

5-year institutional review urged the HSRC to strive for 
increased public support to ease the burden on the 
organisation to secure external funding. This balance 

government allocation exceeding externally sourced 

breaking total income of nearly R400 million. The 
HSRC has continued to exercise good stewardship 
of its resources with little or no substantive adverse 
comment by the auditor-general.

None of the success we achieved would have been 
realised without the support and guidance of the 

The unstinting support of the former Minister of 

Mjwara and his staff at the Department of Science 
and Technology is sincerely appreciated. The HSRC 
is grateful for the funding and other support received 

as international funding agencies and development 
partners. The staff and its CEO are humbled by the trust 
invested in the HSRC by all donors and grant providers. 
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I
n 1993 with the looming end of apartheid and the birth of 

of its previous work had provided intellectual support for 
apartheid. Association with the apartheid government and 
policymakers had tarred the reputation of the HSRC. There 

was a gulf between researchers at universities interested in 

the HSRC. It was common in the public arena to question the 
organisation’s research in terms of contributing to bringing 
about positive social change. The founding HSRC Act of 
1968 had allowed for the classifying of research supporting 
apartheid.

in the absence of full-time presidents – and three Councils 

After Dr Tjaart van der Walt – the last ministerially-appointed 

as acting president. Dr Rolf Stumpf was subsequently 
appointed and served as president between January 1993 
and August 1998. Unsuccessful attempts by the HSRC 
Council to fill the vacant position led to the appointment of Dr 

first black African president of the HSRC. Given the imminent 

was appointed for a reduced term of only one year. A new 

THE YEARS 1993 – 1999

appointed president of the HSRC. 

How far we have come 

20 Years of Democracy and Research 
Excellence

organisation’s role in improving people’s lives.

HOW FAR WE’VE COME
WHERE OUR RESEARCH MADE A DIFFERENCE – highlights significant studies that advised policy and 

aimed to make a difference. 
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by Professor Pieter de Lange stood back before its term 

appointed from 1 November 1995 under the chairmanship 
of Professor Njabulo Ndebele. Professor Ndebele resigned 
from the Council in 1998 and the Council was then led by Mr 

Gerwel and a few other members serving for second terms. 
It is under their strategic leadership that the new HSRC Act 
was promulgated in 2008. 

was constituted in 2009 according to requirements set in 

The 1990s were turbulent and difficult times for the 

series restructuring/retrenchment exercises and the loss 
of some of its best researchers. For example some areas 
of applied research that were previously regarded as core 
competencies and sources of secure funding were no longer 
viable. This was the case with the HSRC’s work in the areas 

and edumetric tests. The use of these tests to discriminate 

contracts in the area of education.

The HSRC was regarded with distrust by the post-apartheid 
democratic government. It had to rebuild its reputation as 
a public research organisation by undertaking research that 
served the public good and ‘made a difference’ in the lives of 
the majority of the people of South Africa.

Following the publication of the 1996 White Paper on Science 

The institutional review panel of 1997 concluded that the 

focus that did not correlate with national priorities and a 

it operated. In addition there was little evidence of research 
excellence with very few publications having gone through a 
peer-review process.

HSRC Chair.
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The 1997 review panel also advised that major staff 
changes were needed and that the organisation should 

and institutional transitions that were taking place in 
South Africa. Emphasis should also be on scientific 

scientists in other institutions.

The 1998 system-wide review similarly recommended 
radical changes in terms of the overall management 
and governance of the HSRC.

The Presidents of the HSRC during 

Dr Nkomo – had to steer the organisation 
through these difficult times. They 
realised that the organisation had to 
respond to the new priorities of the 
country.

Apart from reviewing the research 

they also had to respond to budget 
cuts that affected the financial viability 
of the organisation. Throughout the 

were discontinued: the HSRC’s print 

centres such as the Centre for Child 

latter was re-established as a private 
entity by retrenched employees who 
were given the opportunity to do so.

and Dr Nkomo oversaw at first 
voluntary and later non-voluntary 
retrenchments that the downsized 
the research component of the 
organisation.

the National Research Foundation 

HSRC’s hitherto agency function 
of funding research in the social 

building research capacity for 

the social sciences and humanities was transferred 
from the HSRC to the NRF. These research funding 
and capacity building functions for the entire social 
sciences and humanities sectors in the country had 
been housed in the Centre for Science Development 

making research grants to universities and individual 
researchers; the provision of research training which 
included running a methodology winter school and the 
production of a book series on research methods; the 
awarding of bursaries to students; and international 
collaborations. The transfer of the CSD to the newly 
established National Research Foundation significantly 
reduced the HSRC’s mandate and funding.
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Iwith a new strategic vision marked by three main 
trends: the downsizing of the administrative 
component of the organisation; the decline of 

and improved representivity and orientation towards 
its dominant research function. The new strategic 

and equity. 

The uncertainty and declines in public funding 
during the first five years of the post-apartheid era 
led to a steady exodus of research staff. Whereas 

staff complement of the HSRC by early 2001 this 

were implemented. Three research groups were 
reconfigured to form new research programmes that 
were more closely aligned to national priorities and 
client needs. New executive directors for the research 
programmes were appointed who had excellent 
research track records; demonstrable leadership and 

offices were opened in Cape Town and Durban to 
accommodate researchers who were recruited from 
these areas.

Where the institutional review panel of 1997 found 

evidence of research and few publications benefitting 

review of 2003 found the HSRC of 2003 to be a 
different and much better organisation. It had earned 
respect for the quality and relevance of its social 
science research.

One of the recommendations of the 2003 institutional 
review panel was that the transformation of the 

respect of the gender and racial representativeness 

THE YEARS 2000 – JULY 2005

organisation to the research needs of people living 

multimedia communication of research findings in 
ways that accommodate the diversity of South African 
society.

the achievements of the organisation as follows: ‘In 

key respects: our expenditure on research has soared 
to R230 million per annum; our research complement 
has grown to approximately 140 social scientists plus 
30 interns; and our scientific output has improved to 

science at distinguished South African universities. 

improved our qualifications profile.’

Dr Mark Orkin.
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The appointment of academic and entrepreneurial executive directors; the establishment of HSRC offices in Cape 
Town and Durban; and the strategy of unequivocal user-orientation by responding to the social-research needs of 
public-sector users had brought about this turnaround. The strategy also focussed on acquiring research contracts 

qualifications.

and HSRC Chair Professor Jakes Gerwel at the opening 
ceremony of the HSRC’s Cape Town office.

The A Team: In 2001 the executive management team were 

and CEO Dr Mark Orkin.

to the public; engage data preservation and intellectual property; and make a public purposes statement through 
amendments to the HSRC Act. 

Figure 1: Research earnings versus Parliamentary grant (in nominal rands)

Note: Ring-fenced Parl. amounts included with research earnings
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IOlive Shisana as the first woman to lead the HSRC. 
Her vision was for the organisation to be strategic 

purpose and national priorities rather than by funder 
agendas.

The pace of the implementation of the recommen-
dations of the 2003 institutional review panel 
accelerated after 2005. In order to foster increased 
collaboration with other African countries through 

of understanding was signed with the Council for 
the Development of Social Science Research in 

programmes established research networks with 

instance the Social Aspects of HIV/AIDS Research 

and Southern Africa. In order to increase the scope 
and intensity of the HSRC’s international collaborations 
an International Liaison unit was re-established in the 
Office of the CEO. 

Four further developments were outcomes of the 

cutting Gender and Development unit to ensure 
gender mainstreaming in the organisation. The 
activities of the unit encompassed both research and 

introduction of advisory ‘implementation networks’ as 
a requirement for all large research projects undertaken 
by the HSRC as a way of ensuring that the needs of 
all relevant stakeholders were taken into account in 

development and deployment of the Research 

appraisal system. The RMS recorded and enabled 

the progress of research projects against specified 

appraisal system was aligned to strategic organisa-
tional objectives and performance targets were 

in research infrastructure with the implementation of 
e-library services that allowed remote access to the 
HSRC’s catalogue and databases of full-text journal 
articles.

operation. This promoted human science research of 
the highest quality to improve the understanding of 
social conditions and social change; and to engage 
with members of the human sciences community.

The success of the HSRC is also attributable to the way 
the board manages its relationship with the executive 
management. Unlike in some of the state entities 
where the role of a board and that of management 

delegating operations to management and always 
on tap when needed. The tenure of Professor Jakes 
Gerwel who served as a chair of the Council from 1999 
to 2009 set a tone in defining the role of the Council 

Phumelele Nzimande. Consequently the organisation 
operates in a steady environment which contributes to 
productivity.

Sealed with a handshake: New Minister of Science and 
Technology Mosibudi Mangena and HSRC Chair Professor Jakes 
Gerwel following the signing of the Shareholder’s Compact 
between the HSRC and the Minister in 2008.

THE YEARS JULY 2005 – PRESENT
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Nstarting with the 2010/2011 budget year 
deviated from previous plans in that 
they strongly emphasised coordinated 

and performance management. 

development priorities for the next five-year period. 

all of which were strongly aligned with development 

Another major development was the publication of 

grand challenges that needed to be addressed through 
research and development. One of the objectives set 

be recognised as a knowledge hub on social sciences 

made it easy to incorporate the proposed focus areas 
in the new strategic and business plans of the HSRC.

objectives of the HSRC. These included: 

and humanities for public use global knowledge 
dissemination;

in Africa through research partnerships with other 
researchers in Africa; 

capable workforce locally and continent-wide; 

share it with others;

to gender and race; and 

organisation.

In addition the HSRC reorganised its research 

Performance and Development; Education and Skills 

Service Delivery.

THE YEARS 2009 – 2013 

Annual Report 2009 breakfast launch: Minister of Science and 
Technology Naledi Pandor with CEO Professor Olive Shisana.

panel member Mrs Mangwashi Victoria “Riah” Phiyega. 
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T
he processes of the last two decades 
resulted in considerable progress. The 
organisation implemented turnaround 

recognition. Strategic planning and performance 

ensuring these accomplishments. 

Publication record

96 articles in international accredited journals. In this 
past financial year 65 senior researchers publishing 115 

the previous benchmark. 

produced 17 books and chapters in books published 

33 non peer-reviewed journal articles and 22 client and 
other research reports. 

Capacity development
We also trained young researchers through a 

Transforming the staff component
The HSRC has deepened its transformation in terms 
of gender and overall representivity at senior levels. 

note that African senior researchers currently stand 
out as the best-qualified group in this category. The 

‘The publication record indicates that to bring on board 
more black Africans did not lower the standard as 

in research of tomorrow.’

National System of Innovation
Social sciences play a significant role in the South 

addressing developmental issues relevant to South 

The HSRC is competent to advance this role in 
the NSI and its mandate is complementary to the 
contributions of other NSI roleplayers. The history 
of the HSRC demonstrates the importance of the 
symbiosis between research and evidence-informed 

act between independence and accountability.

Global player
The HSRC has received global recognition for various 
aspects of its research activities. The international 
research and policy community recognises the HSRC 
for its work in HIV/AIDS. The organisation is a UNAIDS 
Collaborating Centre on HIV Prevention Research and 
Policy. The global collaboration with UNAIDS involves 
the use of strategic information in developing regional 
policies. At a national level the collaboration involves 
working with the UNAIDS Country Office in South 

reporting of the epidemic at national and provincial 
levels.

HSRC as an incubator for the South African BRICS 
Think Tank confirmed the organisation’s role in global 
research and policy formulation. Working closely 
with the Departments of Higher Education and 

African BRICS Think Tank’s main role is to conduct 
evidence-based policy analysis aimed at informing the 
long-term strategy of BRICS. This entails consultations 

organisations.

global committees and organisations in the last 
financial year. These include: the South African 

Global HIV Prevention Working Group. In conjunction 
with the ISSC and the Council for the Development 

HSRC will host the World Social Science Forum III in 
Durban in 2015. Professor Shisana will also co-chair 

Durban in 2016.

WHERE WE ARE TODAY
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The HSRC also undertakes research projects funded 
by international development agencies and research/
academic institutes; these include the US-based 

the competitive sixth and seventh European Union 
research framework programmes. 

The HSRC is also involved in project collaborations with 

and institutional linkages within the human sciences 
research community. 

Challenges
The key challenges and questions that the organisation 
faces pertain to the longstanding and multi-
dimensional issue of building up the HSRC’s resource 
base. These relate to optimal levels of different kinds of 
funding; the costs of compliance; meeting mandated 
objectives in the new HSRC Act; and of maintaining 
a national presence. It also relates to how best to 
source and apply for funding earmarked for innovative 
research and research in neglected areas including the 
humanities. These questions also relate to finding the 
correct balance between the proportions of research 
and support staff. The HSRC will be addressing 
these questions as it continues its current phase of 
consolidation.

the HSRC. Professor Olive Shisana is the current president of the ISSC. 
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Where our research made a difference 

Research is the core of the organisation. We therefore 

quality of the HSRC’s research over the past 20 years.

NATIONAL RESEARCH PROJECTS 
1990 – 2000

D
uring this period the HSRC was not on par 
with world-class organisations. Its focus 

not lead to impact on policy or programme 
development. Cuts in funding reduced 

the organisation’s ability to collaborate with external 
counterparts. Its reputation of association with the 
previous apartheid government made the HSRC an 
undesirable research partner of choice.

important projects:

A number of national research programmes launched 
in the 1980s continued into the 1990s following the 
acceptance of the South African Plan for Research in 
the Human Sciences produced by the HSRC. These 
included the Education Research Programme and 
the Programme on Affordable Social Security. With 

coordinated:

the introduction of the National Qualifications 

a single ministry of education for all population 
groups and the right of universities and technikons 
to admit students regardless of race. 

in terms of geo-spatial mapping and planning. The 
Education Research Programme mapped all the 
public schools in the country. This was the first 

now forms the backbone of infrastructure planning 
in the basic education sector. The HSRC assisted in 
the same way with the mapping of police stations 
and crime statistics.

JP (Pieter) de Lange

of the HSRC commission 
that recommended the 
formation of a single ministry 
of education for all population 
groups and the right of 
universities and technikons 
to decide for themselves 
who should be admitted as 

community healthcare and harnessing indigenous 
knowledge in planning for social security.

the disadvantaged and farm communities.

development informed the development of the 
Interim Constitution. Conferences hosted by the 

various perspectives on future developments.

seminal publications that social scientists regard as 
key resources. 

Police Commissioner Jackie Selebi receives the report on 
the mapping of police stations and crime statistics from Dr 
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thematic areas:

THE NEW ERA: RESEARCH 2000 – 2013

Democracy and Governance

Snational and cross-sectional SASAS survey 
every year. The series celebrated the 
completion of its 10th annual round in 2012.

SASAS’ primary aim is to research changes in public 

attitudes compare with those in other countries and to 
achieve recognition for reliable attitudinal measures to 
complement existing behaviour indicators of national 
wellbeing.

The surveys provide feedback on the change in public 

economic and political values among South Africans. 
It is also a predictive mechanism informing decision- 
and policy-making processes.

Examples of important public perceptions and attitudes 

technology; corruption; race relations; service delivery; 
and distrust of trade unions. 

SASAS data used for:

for the EU-Presidency Programme to Support Pro-

input for the national social cohesion strategy;

related behaviour for the Department of Energy; and

literacy to help shape the national consumer 
financial education strategy being prepared by 
National Treasury. The Presidency also intends 
to draw on SASAS for the forthcoming 20-Year 
Review.

Key perennial topics based on SASAS data were 
published in the HSRC Review and are available at 
www.hsrc.ac.za

Some examples of recent findings from SASAS 
surveys are in the following figures:
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categories who 
distrust trade unions

Figure 2: Distrust in the trade unions: SASAS 2011 and 2012 data
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Figure 3: Fear of racial marginalisation in South Africa, 2011
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Figure 4: Percentage reporting corruption as a societal problem in South Africa and Europe 
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F State of the Nation 

Africa and abroad. The latest in this series 

the series has been acclaimed as one of the most in-

and social scholars; and has been used by university 
departments across the world as assigned reading for 
various courses on South Africa. 

The 2012-2013 volume focussed on inequality and 

security environment. The 2014 volume will focus on 
the theme: 20 Years of Freedom and Democracy. The 

as an analysis of the topics in their current context. The 
State of the Nation series contributes to dissemination 

and provides a platform for contributions by leading 

State-owned entities (2008 – 2011)
The HSRC undertook research for the Presidential 

of the objectives was to establish a comprehensive 
database of SOEs across all spheres of government 
– this included a survey of a representative sample of 
140 entities.

The study found a larger number of SOEs than 

entities and their subsidiaries across all spheres 
of the government. National Treasury provided a 

of the investigation the research team compiled a 
consolidated national database and found that there 

State of the Nation
published regularly since 2003.

The study also found a myriad of problems in SOE 
leadership/governance and in the efficacy of initiatives 
on crucial transformation imperatives such as broad-

comprehensive skills development. There were also 
inconsistencies in the legal and governance framework 
of the SOEs.

The impact of the research will only be evident in 
years to come following the recent adoption of the 
report and its recommendations by the Parliament 

the SOEs database and to make it more useful by 
updating the financial and non-financial information 
on a regular basis. 
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HSRC and BRICS (2013)
The South African government appointed the HSRC 
in March 2013 to serve as an incubator for the South 
African BRICS Think Tank for a period of one year. 
The responsible government departments are the 

working closely with the Department of International 

tank. 

The appointment is based on the HSRC’s extensive 
experience in and knowledge of the area of economic 
and social policy research. The organisation is therefore 
well-placed to anchor such a structure and provide 
support for BRICS-related policy dialogues at the 
national level. The HSRC’s task is to nurture and grow 

HSRC’s legislated mandate as an independent advisor 
to government. 

local subject matter experts and organisations to 
strengthen and build the analytical and scholarly 
capacity in this field. 

The main intention of the think tank is to conduct 
evidence-based policy analysis aimed at informing 

inclusive manner. It will be a forum to facilitate 

governmental organisations interested in the strategic 

country in relation to BRICS. 

of think tanks from five other countries to establish a 

was subsequently launched in Durban prior to the 
Leader’s summit. The members of the BRICS Think 
Tank Council are:

Brazil;

Africa.
The HSRC will establish a platform for the exchange of 

and will coordinate the work of BRICS Academic 
Forums convened prior to the Summits with the aim 
of informing the leaders of the BRICS Summit. The 
immediate task of this council is to prepare a long-

its preparation. 

ECONOMIC GROWTH AND 
EMPLOYMENT CREATION
The State of Skills series (2005 – 2007)
The project on scarce and critical skills involved 
applied research to measure the impact of labour and 

designated groups benefit from the Department of 
Labour’s employment equity programmes.

The HSRC undertook six research projects focussing 
largely on the implementation of the National Skills 

Policy Research Unit at the University of Cape Town 
focussed on the impact of labour legislation relating 

sector and the training of Masters’ interns as labour-
market analysts. 

This research provided vital information for government 
policy; the findings were shared at workshops with 

articles.

This project monitored and informed government 
policy and government thinking about intermediate 
skills as well as  the value of the further education and 

increased understanding of the issues involved in 
skills development. The project also provided support 
for postgraduate training and internship programme at 
the SWOP. 

Employment scenarios (2006 – 2013)
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In partnership with the Department of Trade and Industry and the directors-general of the Economic and Employment 

Table 1: Growth does help - Youth unemployment came down over the period of economic growth up to 2008.

AGE COHORT 2002 2004 2006 2008 2010

15 - 24 55.9 51.8 50.2 46.6 51.3

25 - 34 34.1 28.8 28.5 26.2 29.1

35- 44 21.0 18.2 18.2 16.6 17.8

45 - 54 16.1 11.9 12/4 9.3 12.4

55 - 65 10.0 7.2 6.9 6.5 7.3

TOTAL 30.4 26.2 25.5 23.2 25.4

media. The scenario generation process resulted in a forum for dialogue amongst leading opinion and decisionmakers 

decisions that needed to be made by different stakeholder groupings to dramatically reduce unemployment and 
poverty over the long term. 

The research methods were regarded as relevant for government and national strategic planning and the Economic 
Cluster adopted the scenarios to feature in its own programme of work. The modelling and scenario development 
on economic policies anticipated the needs of the economy and identified areas requiring enhanced coherence 
and alignment.

Reports on the supply and demand for medical doctors 
and engineers. 
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IMPROVING EDUCATION QUALITY

Health of educators (2003)
This was the first-ever comprehensive study on the 
supply of and demand for teachers and the impact of 
HIV/AIDS on the teaching profession in South Africa. 
The study mapped out the epidemiological profile 

work place policies and addressed the human 
resources issues in the education sector. The study 
found a high prevalence of HIV among educators and 
that single educators were 2.7 times more likely to be 
HIV positive when compared to married teachers. 

It raised concerns regarding placement of teachers 
in remote areas without their families because it 
increased the risk of HIV. It also projected that a large 
number of teachers were absent from school due to 
AIDS and were also dying of AIDS in large numbers. 

African provinces with the highest HIV and AIDS 
prevalence rates. 

The project provided the basis for the first 
comprehensive effort to deliver various HIV/AIDS 
programmes dedicated exclusively to educators 
living with and affected by HIV/AIDS. It highlighted 
the plight of educators infected and affected by 
HIV/AIDS and the fact that the relatively high HIV/
AIDS infection rate among educators has an impact 
on the quality of education.

-

of the project nationwide through its HIV/AIDS Inter-

ELRC aimed to reach all primary and secondary educa-
tors in South Africa’s government schools with infor-

counselling and care as well as access to confidential 
anti-retroviral treatment.

Educator supply and demand (2005)
The study on the determinants of demand and supply 
of educators based in schools and FET colleges yielded 
useful information to assist the ELRC in planning 
teacher supply and demand. What emerged was that 

educator force were likely to have significant effects 
on replacement over the following years. 

The findings of the HSRC report were extensively 
quoted in the 2006 National Policy Framework for 
Teacher Education and Development in South Africa. 
This was followed by the production of scholarly 

reviewed journals.

A first work experience is critical to employment prospects

Figure 5: First work experience critical to employment prospects
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Teacher workload (2005)
In this study commissioned by ELRC the aim was to 
establish to what extent outcomes-based education 

factors might contribute to educator workload and 

activities.

Based on a nationally 
representative ques-
tionnaire-based survey 
in 900 schools and case 

was found that teachers 
spend slightly less time 
on their activities over-

on teaching than what 
policy requires. There 
is a serious erosion of 
instructional time in 

but it is worst in rural 
and semi-rural African 
schools.

Reasons for the shorter 

large classes and 

increased workload due 
to lack of administrative 

increased administrative 
demands placed on 
them by outcomes-

are also expected to do the work of clerks and also 
fundraise at the same time.

grim reading they are an essential corrective to the ill-

policy prescriptions pushed through without adequate 

upon so that we can appreciate and support our 

through them our country’. 

Three of the reports that emanated from the Education 
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Teacher education (2007)

consortium focussing on aspects of the teacher 
education system in South Africa. A series of 12 
publications were produced. 

about the impact of restructuring teacher education 

relationships between universities nationally and 
between universities and education departments.

Important contributions were made to the 
Department of Education’s National Policy Framework 
for Teacher Education and Development of 2007. 
The differentiated analysis of trends in supply and 
demand data for teachers provided information 
needed by the Department of Education to develop a 

piloting a process to obtain useful data on teacher 
qualifications. 

Trends in International Mathematics 
and Science Study (1995 – 2011)
The Trends in International Mathematics and 

of performance with about 60 other countries. These 
surveys collect educational achievement data to 
provide information about trends in performance 

quality and content of instruction. The first of the 
series of mathematics and science assessments was 
TIMSS 1995. This study was conducted soon after 
the integration of the South African education system 
and thus provided valuable baseline information to 
measure progress over time. Following TIMSS 1995 
the HSRC also conducted the three subsequent 

TIMSS 2011.

Participation in the four rounds of TIMSS provides 
invaluable and reliable data on factors directly linked 
to learning that can improve learner outcomes. TIMSS 
measures the intended and implemented curriculum 

showing the relationship between learner achievement 

environment. 
TIMSS: Attentive listening: deputy Minister Enver Surty 

announcement of the South African leg of TIMSS 2011.

Professor Olive Shisana and Ambassador Frans Engering 
of the Royal Netherlands Embassy sign the contract for the 
comprehensive study on improving the quality of education in 
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TIMSS provides important information for policy 

identification and monitoring of progress or decline in 

the Department of Basic Education funded the South 

has included TIMSS achievement scores as part of its 
monitoring tools of educational quality in South Africa. 

Figure 6: Change in achievement by province between 2002 and 2011
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Table 2: TIMSS Stats

GROUPS

ADVANCED 

BENCHMARK

(%)

>625

HIGH

BENCHMARK

(%)

>550

INTERMEDIATE

BENCHMARK

(%)

475

LOW

BENCHMARK

(%)

>400

LESS THAN 

400 POINTS

Gr 8 TIMSS 1995 0.3 2 6.6 13.6

Gr 8 TIMSS 1999 0.2 1.5 5.7 13.2

Gr 9 TIMSS 2002 0.6 1.5 2.8 10.5

Gr 9 TIMSS 2011 1 3 9 24

BOTSWANA 0 2 15 50

*National Stats

29
1

FS
35

9
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HEALTH OF THE NATION
Orphans and vulnerable children in 
Botswana, South Africa and Zimbabwe 
(2002 – 2006)
In 2002 the HSRC was commissioned to develop and 
implement a five-year intervention project focussing 

Zimbabwe are coping with the impact of HIV/AIDS. 
The aim of the project was to develop models of 
best practice so as to enhance and improve support 
structures for OVCs and to reduce HIV infection in 
those countries. 

The models and practices that were identified showed 
that good practice could enhance and improve support 
structures for OVC in the region and reduce HIV 
infection in those countries. 

The study on OVC informed both the South African 
and Southern Africa Development Community 

recommendations from the study were incorporated 
into the 2007 – 2011 HIV/AIDS National Strategic 

methodology developed from the study and tested 

has attracted much interest as an innovative strategy 
for studying this serious problem in other countries.

National HIV household surveys 
(2002 – 2012)
In 2001 there was little known about the social 

the HSRC has developed a strong programme that 
addresses social aspects of HIV and AIDS and produces 
on a regular basis a population-based report on the 
state of the South African HIV epidemic. The National 

Four of these household surveys have been conducted 

households were approached to participate. Close 

A selection of OVC reports produced for this project.

the former South African President himself attending. With him 
is the team who undertook the study.
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and 29 000 gave blood specimens for HIV testing. 
These samples will provide surveillance of HIV 
infection and risk behaviour in South Africa and assist 
in obtaining a better understanding of factors driving 
the HIV epidemic. The prevalence of HIV was found 

The inclusion of novel laboratory methodologies in 
the survey protocol has enabled direct estimates 
on HIV incidence and exposure to antiretroviral 

the world to include testing for antiretroviral drugs 

to ART has increased the survival time of people 

was expected to increase in the age groups who are 

impact of antiretroviral treatment on age-specific 
HIV prevalence is critical for the interpretation of HIV 
prevalence trends. 

These distinctive surveys have made a significant 
contribution to the knowledge about the course of the 
HIV epidemic in South Africa. The focus of the 2012 
survey has been expanded to include a wide range of 

internationally and have provided crucial information 

in the area of HIV/AIDS in South Africa. The surveys 
have served as the major sources of information for 
measuring the progress of the National Strategic 

data from the 2012 survey will serve as benchmark 
figures for the evaluation of the National Strategic Plan 
2012-2016 and will provide the baseline information 
for tracking the progress and impact of the next 
programming cycle. 

Health and nutrition survey 
(2012 – 2013)
With the first South African National Health and 

in Soweto where she and others explained the results of the 
study to school children and adults.

take place on a regular basis. SANHANES aims to 
assess selected aspects of the health and nutritional 
status of the South African population. The information 
generated from the survey addresses the health 
indicators that the National Department of Health 

status of the population. 

Getting ready: For the SANHANES study hundreds of fieldworkers 
needed to be trained to conduct the survey questionnaires and 
escort participants to be tested to determine the general status 
of their health.
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as well as with the support from the universities 

Western Cape. 

Utilisation of the information from SANHANES will 
greatly facilitate both the detection and tracking of 
the extent of current and emerging health concerns 
and the associated risk factors in the South African 
population. This data will provide key national and 
provincial information essential to the monitoring 

service delivery. 

SANHANES provides contemporary information for 

and blood pressure. It will also help South Africa to 

that is vital for planning disease prevention and 
health promotion intervention programmes. Data 
from this survey will be used in epidemiological 

and in the expansion of knowledge about health in 
the country.

Phaphama Bammelwane: neighbourhood 
watch
This project addressed the observation that informal 

reducing HIV risks among men who drink. This project 
involved conducting a randomised community-level 
HIV prevention intervention over 4-5 years using a 

HIV prevention intervention for men who drink in 
shebeens.

Men in the HIV prevention workshops demonstrated 

norms than men in the matched control intervention 
workshops. 

-

tion suggests that multi-level interventions that target 
men who drink in shebeens may help reduce risks for 
HIV and other sexually transmitted infections. An im-
portant finding was that changes at the community-

suggesting that the intervention could spread through 
social networks. 

National Health Insurance (NHI)
(2007 – 2012)

their experiences in implementing NHI in different countries at 
the conference.

The HSRC made initial contributions to the debate 

a colloquium in 2007 and subsequently conducted 
background research for the development of an NHI 
plan. This focussed on key policy design issues such 
as a single or multi-payer system; South African’s 
attitudes towards universal coverage and social 
solidarity; the development of databases and GIS 
mapping of facilities and health professionals; and 
costing of an NHI plan. It also involved the design 
of revenue analysis models and human resources 

experiences from other countries that could contribute 

efficient implementation of the NHI in South Africa 
were examined.

The majority of financial and human resources for 
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population who are members of medical schemes. 

meet the healthcare needs of the vast majority of 
the population with extremely limited resources. The 
Ministerial Advisory Committee on National Health 

This team contributed to the development of the 

which were handed over to the Minister of Health 
Dr Aaron Motsoaledi. 

NHI is a critical policy for South Africa that can improve 
access to health for the large number of South Africans 
who currently lack access due to financial constraints. 
The debate in the media and across the country helped 
to raise awareness of the need to introduce better 
health provision for all and to popularise the concept 
of an NHI. 

Birth to twenty study (1990 – 2010)

running study of child and adolescent health and 

longitudinal studies in the world. It is housed at the 

bringing considerable research expertise and also 
financial investment to the study.

The study began to track the development of 3 273 

study continued to monitor its subjects until they 

of 3 273 children. During 2009/2010 the HSRC took 
leadership to ensure the preservation of research data 
for this study.

By late 2003 Bt20 study findings had been presented 
at over 250 conferences or workshops worldwide. 

and 150 media releases on Bt20 have appeared in 

programmes. A book on the first seven years of the 
Bt20 children’s lives by Oscar Barbarin and Linda 
Richter entitled Mandela’s Children - growing up in 

Post-Apartheid South Africa was published in New 
York by Routledge. 

Bt20 had an impact on government policy in the way 
routine data about children’s births are collected at 
hospitals and clinics; the mandatory school enrolment 

environmental lead exposure linked to fuel emissions.

COHESIVE AND SUSTAINABLE 
DEVELOPMENT
The Fatherhood project (2004 – 2006)

and support men’s care and protection of children. It 

social experiences and perceptions about men and 
their care for children; rally peer professional support 
to enable men to be more involved in children’s lives; 
create a sense of shared responsibility for children’s 
development among men and women; engender 
broad-based and long-term commitment to men’s 
involvement with children; identify and address barriers 
to men’s engagement with and protection of young 
children; and embark on focussed research around 
fathers and caregiving with a view to developing 
community-based interventions.

Good fathers - Professor Linda Richter opens a photographic 
exhibition on 24 March 2004 that formed part of the larger 
Fatherhood project. 

main outcome of the project was increased attention 
to these themes in various mass media channels. The 
project also enhanced networking with a variety of 
organisations that advocate men’s care and protection 
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with HIV/AIDS. These included Men’s Trust and the 
KZN Youth Empowerment Project.

photographs of fathers with their children.

Academic scholarship related to fatherhood formed an 
important focus of the Fatherhood project. Two books 

BABA: Men and Fatherhood 
(2006) and Teenage Tata: Voices of young fathers 
in South Africa (2009) were both best-sellers of the 
HSRC Press in their own right. The project received 

in-depth discussions on the importance of the father 
figure in a family. 

Teenage Tata.

Monitoring of women, children and 
people with disabilities (2012 – 2013)

existing government-wide monitoring and evaluation 

mechanisms with regard to how these interlocking 
mechanisms contribute to the DWCPD fulfilling 

children and people with disabilities in the country. 

people with disabilities was prepared.

The study provided a consolidated review of the 

disabilities.

This study provided a foundation for the development 

children and people with disabilities. It ultimately will 
contribute to strengthening the DWCPD’s coordinating 

children and people with disabilities within service 
delivery departments.

Transforming spaces: South African 
cities (2012 – 2013)
South Africa inherited extremely distorted and 
dysfunctional cities as a result of colonial and apartheid 
planning. This project examined the distinctive 
circumstances and progress made by the nine largest 
city municipalities in promoting spatial transformation. 
It involved visits to each city for wide-ranging 

reports and original analysis of the 2011 Census and 
other data. Several workshops were held to discuss 
the conclusions with policymakers. 

The main finding was that there have been undoubted 
achievements in service delivery over the last decade. 

relation to the long-term goal of spatial restructuring. In 

and indecision in relation to informal settlements. 

The overriding message was that the metros need 
to step up a gear from their current preoccupation 
with incremental change to pursue a bold agenda 

developing a long-term growth management strategy 

positive and pro-active approach towards informal 
settlements.
A global dialogue on cities and 
sustainable development (2012 – 2013)
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recent unprecedented rates of urbanisation resulting 
in rapid urban expansion beyond the control of local 
authorities and central governments with undesirable 
outcomes in many cases such as: mushrooming urban 

and rapidly increasing inequality; land degradation; 
pollution; and marginalisation of the poor. This project 
gathered the voices of the poor and marginalised 
living in urban slums and informal settlements and the 
global dialogue on cities and sustainable development 
was informed by field interviews from Gauteng and 
Western Cape provinces.

The expressed needs articulated by members of 
the interviewed communities included the need for 
improved and better access to economic opportunities 

and education for their children; and a more 
responsive and accountable government that works to 

economic class.

This study is a first step in a larger effort to address 
the underlying causes of the difficult circumstances 

living in urban slums and informal settlements across 
the country.

Benefits of the child support grant 
reforms (2012)

it is estimated that two million children currently do 
not receive the CSG. Several questions arise regarding 

further increases be accommodated? Is enough 
effort being made to include all eligible children in the 
system? 

With the recent deterioration in the fiscal position of 

the CSG and to focus on maximising take-up. The 
purpose of this study was to understand the impact 

rest of the country including the fiscus. The results 

including excluded children into the social assistance 

wider economy. Poverty and inequality fall due to the 

reforms.

that there is a positive link between the CSG and the 

although there is a reduction in government savings 
and thus investment. The study shows that even 
modest reforms have a significant impact by allowing 
poor households to increase their consumption 

beneficiary children is so widespread that the reforms 
may have to go beyond piecemeal reforms. 

on teenage pregnancies. This workshop was one of a series 

Development programme at the HSRC. 

Views of young unemployed graduates 
on development (2012 – 2013) 
Although there has been significant progress in a 

and growing inequality. The project aimed to generate 

spearheaded by a group of young unemployed 
graduates. Social media was used as a research tool 
where participants discussed development issues. 

Young people believe government has a role to play in 
development and that policies are crucial in addressing 
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of government is seen as being hampered by 
corruption. These findings were fused with four 

alternative principle-based model of development. 

This study gives policymakers a new inclusive 
development framework that can be used to guide 
policy formulation. Given the central role young people 

need to understand the expectations of young 
people when developing policies. This is important 
since failures are generally attributed to the lack of 
consultation.

SCIENCE FOR GROWTH

South African national R&D surveys 
(2004 – 2013)

T
his one-of-its-kind survey is conducted 
annually by the HSRC on behalf of the 
Department of Science and Technology 
and collects input data on expenditures 

and science councils in South Africa involved in 

of 1999.

 Figure 7: R&D Graph
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This allows DST to properly benchmark South Africa’s 

strategy was formulated in 2002. It also allows South 
African data to appear in other prestigious publications 

Scoreboard.

The information is also used for the development of 
science policy in areas such as: the setting of research 

education and the development of incentive schemes 

Understanding innovation in an 
increasingly competitive world 
(2005, 2008)

Department of Science and Technology to conduct 
the official South African Innovation Survey as part 
of the department’s effort to establish a baseline set 

of Innovation. The national survey of the business 
sector aims to measure and record all commercial 
innovation activities in South Africa as well as related 

of innovation and sources of information and funding 
for innovation. The first survey was conducted in 2005 

was released in October 2011. 

Firms need to be aware of and be able to respond 

changes to their advantage. Innovation is invariably 
identified as a key driver of long-term economic 

The importance attached to innovation is evident 
in South Africa’s 10-year plan ‘Innovation towards a 

Reports produced by CESTII.
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Figure 8: Product (goods and services) innovators
 - breakdown of turnover by product type, 2007 
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and the South African Innovation Survey has been 
used as a model for implementing innovation surveys 
in a number of African countries. As part of its role 

to survey personnel from other African countries that 

The benefits of innovation to innovating companies are 
obvious from Figure 7. Figure 7 shows that increasing 

quality of goods or services are the most important 
benefits of innovation for South African enterprises. 
Firms also rate increasing the capacity of production or 
service provision as important outcomes of innovation 
efforts. 

RESEARCH DISSEMINATION 
HSRC Press

T
he HSRC Press publishes relevant and 
innovative research-based books which 

world. HSRC Press is the leading scholarly 
publisher in Africa and has a strong 

enabling it to effectively meet both its public purpose 
and business objectives. Its books cover the social 

and are peer-reviewed through an independent 

and world-class research publications. HSRC Press 
also has a strong footprint in African countries through 
collaborations with organisations such as the Council 
for the Development of Social Science Research in 

Documenting history: CEO Professor Olive Shisana officially 
The meaning of Timbuktu

for the Development of Social Science Research in Africa 

Press and CODESRIA.
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the topics we address lead to research innovations. 
The widespread dissemination of research outputs 

medical scientists. We have a formal and rigorous peer-

resulting in strengthening the research voice from 
the South as well as the credibility of African-based 
research publications and scholars. In this regard we 
collaborate with other institutions on and outside of 
the African continent.

We have a high citation factor of 11.49 and our open-
access model is pioneering and enables us to measure 

research questions across the world. We distribute on 
three continents and have online readers from over 

State of the Nation and Voices 
of Liberation series are recognised across the world as 
being leaders in the field. Recently we have launched a 

across the world.

HSRC Review
The HSRC Review is a quarterly news magazine-

easily digestible style and in plain English with a 
strong news angle. The publication emanated from 
a request to disseminate our research to the public 
more effectively. The first edition appeared in March 
2003 and up to 31 March 2013 we have published 40 
editions.

This is the only publication that on a regular basis tells 
the public about the interesting work the HSRC does. 
Articles are based on what we believe the public and 
our readers might want to know about our research and 
how this research could be of value to them. We have a 

secondary schools. We also send out an electronic 

HSRC Press stand at the Cape Town International Book Fair 2012.
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DIALOGUES

T
he new Science Communication unit 
focusses on promoting the uptake and 
utilisation of research and encourages a 
policy environment where evidence-based 
policy-making is seen as key to making 

better decisions and achieving better outcomes. 
This unit consists of two distinct sections: Science 
Communication Research and Science Communication 
Dissemination.

Activities were undertaken to ensure that key interest 

implications of research and factor that into their work. 
We do this by acting as ‘knowledge intermediaries’; 
facilitating the exchange of knowledge between the 

through several activities.

HSRC Seminar Series

lunchtime seminars during 2012/2013 with topics in all 

areas of research that are of interest to not only our 

seminars bring together a wide range of interested 
parties to discuss issues of common interest. 

modelling of the genetic history of people of South Africa in a 

is the driving force behind the HSRC’s humanities project. 

even have a few examples where government Ministers contacted authors of our articles for further information 
or for discussions. One specific example is an article on research analysing the time teachers spend in classrooms 
teaching. The editor received at least 30 requests for the full report on which the article was based. 
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Sustaining the ‘platteland’: Mr Tim Hart and Dr Peter Jacobs 

development in South Africa. 

DST policy workshops, science 
seminars and dialogues

organised and hosted the Department of Science 

Science Seminars and Government Cluster Policy 
Workshop series and the DST’s policy dialogues series. 

drawing on international expertise. During this process 

Government cluster policy workshop on the developmental 

Policy Briefs and Policy > Action 

Network (P>AN)
The HSRC produced eight policy briefs in 2012/2013 
and managed the website of the Policy > Action 
Network. P>AN supports the policy community by 
sourcing information on social policy with the aim of 
contributing to rigour in policy-making and greater 
participation in policy processes. This site contains 

getting policy into action. The HSRC also produced 
four From Policy to Action newsletters for the network.

Commissioner Mrs Lindiwe Faith Mokate of the Human Rights 

Viviers.

an online knowledge hub complemented by dialogue 
and capacity building activities. It provides timely 
and up-to-date information on child rights and equity. 

this platform aims to provide a consolidated digital 
repository on the situation of children in South Africa. 

International conference: The 
re-emergence of astronomy in Africa
The HSRC held its 2012 Social Sciences Research 
Conference on the Re-Emergence of Astronomy in 
Africa – a transdisciplinary interface of knowledge 
systems at the Maropeng conference centre at the 
Cradle of Humankind from 10 to 11 September 2012. 
The conference was co-hosted with the HSRC’s social 
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opportunity to showcase Africa’s expertise and a long history of engagement with astronomy from various 
perspectives. The conference also served as a scholarly celebration of the successful bid to host the Square 

The premise for the conference was that the re-emergence of astronomy in Africa should not be pursued in isolation 
from the humanities and social sciences. The conference had numerous international and local speakers.

the conference.
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VISION
Our vision is to develop the HSRC to serve as a 
knowledge hub for research-based solutions to inform 

and globally.

MISSION
The HSRC is a research organisation that advances 
social sciences and humanities for public use.

VALUES

viewed as authoritative and non-partisan; 

funds to undertake and promote research that will 

achievement of social justice; 

maintaining its independent identity; and

revising and implementing policies and procedures 
to guide council members and employees in 
respect of ethical conduct in their different spheres 
of activity. The HSRC’s policies and procedures 
will thus seek to integrate ethical issues into daily 
activities and decision-making. 

CONSTITUTIONAL MANDATES

the right of not being subjected to medical or scientific 

the right to academic freedom and freedom of 
scientific research. The HSRC Code of Research Ethics 
addresses the way in which these rights are applied. 
An active and internationally accredited Research 
Ethics Committee reviews HSRC research proposals 

collaborators adhere to the highest ethical standards. 

This service is also available to non-HSRC researchers. 
The HSRC media policy addresses the way in which 
freedom of expression is aligned with principles of 
scientific integrity and accountability.

LEGISLATIVE MANDATES
The HSRC is a Schedule 3A national public entity in 

of Science and Technology; as such the Minister of 
Science and Technology is the Executive Authority. 
The HSRC is governed by a board appointed by the 
Minister as the Accounting Authority of the HSRC.

Board and mandates the HSRC to: 

applied research in human sciences; 

by means of projects linked to public sector 
programmes;

thereof;

dissemination of fact-based research results; 

the human sciences;

institutional linkages; 

in society through research and analysis of 

improvement of their lives; 

of developmental issues; and 

use.

The HSRC Act also allows the organisation to 
undertake or commission research in any subject in 
the field of the human sciences and to charge fees 
for research conducted or services rendered at the 
request of others.

What we believe in and our focus
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POLICY MANDATES
The HSRC is committed to the outcomes approach as 
developed by government. It will contribute towards 
achieving outputs listed in the performance agreement 
between the Minister of Science and Technology and 
the President of South Africa. The HSRC is recognised 
as an important roleplayer in a number of delivery 
agreements aimed at supporting the achievement of 
the twelve outcomes that had been agreed to for the 
2009-2014 electoral period. 

Delivery agreements where specific reference is made 

skilled and capable workforce to support an inclusive 

research-based outcomes that are clearly articulated in 
the delivery agreements between other Ministers and 
the President of South Africa.

listed as an agency whose work will contribute towards 

and is described as having been at the forefront of 

the document suggests that on-going collaboration 
with the HSRC and other statutory bodies is critical in 
supporting this outcome. 

The delivery agreement for Outcome 5 contains 
reference to the need to establish a credible institutional 
mechanism for skills planning. It is proposed that a 
partnership MoU involving the Departments of Higher 

well as the HSRC be established for the provision of 

into the supply and demand of skills. 

The HSRC is listed as one of the sources of data 

for Outcome 2. These include outcomes related to 
combatting HIV/AIDS and decreasing the burden of 

chronic lifestyle diseases.
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Our people
HSRC BOARD

Mrs Phumelele Nzimande 

HSRC Chairperson. Commissioner: 
Office of the Public Service Commission. 
Former deputy chair of the Commission 
on Gender Equality and presently member 

Council and board member on the Media 
Diversity and Development Agency Board.

Professor Olive Shisana

HSRC CEO. Former positions held: 
executive director of the HSRC’s Social 
Aspects of HIV/AIDS and Health 
research programme; professor of Health 

Medical  Research Council; and acting chief 

of the Ministerial Advisory Committee on 

the International Social Science Council.

Professor Lulama Qalinge

Former acting dean of the Faculty of Human 
and Social Sciences and director of the 
School of Social Sciences; North-West 

Board member of Lesotho Highlands 
Development Authority and serving in the 
sustainable development subcommittee. 
Board member of the Health Professions 
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Professor Amanda Lourens

Vice-rector: Research and Planning at 

Research Foundation THRIP Advisory 
Board and the Higher Education 

Innovation Strategy Group. Appointed 
on the ministerial committee for the 
Development of a National Integrated 

Past president of the Southern African 
Research and Innovation Management 
Association and the South African 
Statistical Association. Past chairperson 
of the Southern African Association for 
Institutional Research.

Professor Paulus Zulu

Board chairperson of McCord Hospital 

Professor Edward Webster

Visiting professor Development and 

Professor of Sociology and past director 

president of the research committee of 
Labour Movements for the International 
Sociological Association; board member of 
the Development Bank of Southern Africa; 
top-rated National Research Foundation 
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Dr Botlhale Tema

Managing director: African Creative 

Panel of the Network for the Coordination 
and Advancement of sub-Saharan Africa 

the Board of Programme for Technological 

the South African National Commission of 

Professor Tahir Pillay

University of Pretoria and University of 
Journal of 

Clinical Pathology

London; Fellow of the College of 
IFCC

eNews
of Chinese Medicine Societies; Health 

the Corporate and Publications Division 

Federation of Clinical Chemistry and 
Laboratory Medicine. Former positions: 
deputy vice-chancellor and head of 

University of Nottingham; member of the 

Institute for TB/HIV.

Professor Enrico Uliana

Executive director: Finance – University 

the Department of Accounting – Nelson 

Department of Accounting Rhodes 

University. Editor of South African Journal 
of Accounting Research and on the editorial 
team of several international journals.

financial management textbook in South 
Africa for 25 years.
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Professor Adebayo Olukoshi

Institute for Economic Development and 

International Economic Relations and 

Previously served as director of research 
at the Nigerian Institute of International 

programme coordinator at the Nordic 
Africa Institute and a senior programme 
staff at the South Centre in Geneva.

Professor Fulufhelo Netswera

Commonwealth Youth 
and Development Journal and board 
member of the Limpopo Local Economic 
Development Resource Centre.
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Dr Temba Masilela

HSRC Deputy CEO: Research. 
Former executive director of 
the Policy Analysis and Capacity 

the HSRC. Board member of 
the Archie Mafeje Research 
Institute at the University of 
South Africa. He previously 
served as a special adviser 
to the Minister of Social 

Manager at the Centre for 
Corporate Citizenship at 

Communication at Telkom 

School of Journalism and Media 
Studies at Rhodes University.

Professor Margaret Chitiga-

Mabugu

Executive director for Economic 
Performance and Development 

the HSRC. She also serves as 
board member on the AERCS 

steering committee member 
of the Southern African 
Development Research 

an associate editor for the 
Environment and Development 
Economics Journal
by Oxford University Press 

lecturer in the Department of 
Economics at the University 
of Pretoria. She also delivered 
lectures in public finance at the 
Joint Facility for Electives at 
the African Economic Research 

at the Collaborative MSc in 
Agricultural and Applied Eco-
nomics.

Dr Vijay Reddy

Westville.
HSRC Executive Director: 
Education and Skills 

responsible for graduate 

as a school science teacher in 
non-governmental organisations 

education for science teachers. 
Taught chemistry in university 

worked for an evaluation and 
monitoring NGO.

Professor Leickness Simbayi

HSRC Executive Director: 

in social science research 
and in biological psychology 
undergraduate and 
postgraduate levels at five 
universities in Zambia and 
South Africa. Past academic 
head of the department or 
departmental chairperson. 
Associate editor of two peer-

namely AIDS and Behaviour 
and Journal of Psychology 
in Africa. Member of the 
International Advisory Board of 
Vulnerable Children and Youth.

EXECUTIVE MANAGEMENT
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Professor Arvin Bhana

HSRC Executive Director: 
Human and Social 

Registered clinical psychologist 

professor in the School of 

director of the School of 
Psychology at the then 
University of Durban – 
Westville. 

Professor Demetré Labadarios

HSRC Executive Director: 

Systems and Innovation 

the Department of Human 

of the Nutrition Information 
Centre of the Stellenbosch 

of the African Micronutrient 

University and director of 
the Nutrition Support Team 
at the Tygerberg Academic 
Hospital. Previously served as 

United Nations Children’s Fund 

and provided technical support 
to national surveys sponsored 
by the Global Alliance for 

Dr Udesh Pillay 

HSRC Deputy CEO: 
Management Support. Former 
Executive Director of the 

Service Delivery research 
programme at the HSRC. 
Past general manager of 
Delimitation and Planning 
Directorate of the Independent 

Previously served as senior 
manager at the Centre for 
Development and Enterprise 

University of Natal and 
Durban–Westville. Co-editor of 
South African Social Attitudes:
Changing Times and Diverse 
Voices; Democracy and 
Delivery: Urban Policy in South
Africa; and Development and 
Dreams: The urban legacy of 
the 2010 football World Cup.
Current fortnightly Business 
Day columnist.

Ms Judith February

HSRC Executive director: 

Service Delivery research 

head: Institute for Democracy 

Information and Monitoring 
Service Programme. Regular 
media politics commentator 
and served on an ad hoc 
Parliamentary effectiveness 
evaluation panel. Awarded 
Freeman Spogli Institute for 
Democracy Development and 
the rule of law at Stanford 

fellowship.
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assessment of the health environment in low-resource 
primary schools in the Western Cape province of South 
Africa. BMC Public Health

your medication everyday okay?”: an evaluation of 
counselling by lay counsellors for ARV adherence 

AIDS and 
Behavior. May: Online.

interviews with mentor mothers living with HIV: 
potential impacts of role and coping strategies. Journal 
of the International AIDS Society

in a sample of South African youth. The Journal of 
Nervous and Mental Disease

translates into benefits. Development Southern Africa.

of a brief intervention to reduce alcohol misuse in 
patients with HIV in South Africa: study protocol for a 
randomized controlled trial. Trials. 13: Online.

appropriate? Ethnicity & Disease

Africa. Development Southern Africa

policy and practice. Development Southern Africa.

antiretroviral treatment in infants on paediatric AIDS 
mortality in South Africa: a model-based analysis. The 
Paediatric Infectious Disease Journal

Internationally accredited journal 
articles for SRS and above (ISI and/or 
IBSS listings) counted for ADEPTS (115)

have sex with men: stigma and discrimination. The 
Lancet. 380:439-445.

implementation of security acts on physical and 
general psychological well-being of travellers within 
South African boarders. Journal of Social Sciences.

narrative of the epidemiology of HIV in sub-Saharan 
Africa. Sahara J: Journal of Social Aspects of HIV/
AIDS

to leave of different categories of health workers in 
Global Health 

Action. 6:127-137.

in high-technology SMMEs: the case of the new media 
sector in Cape Town. Urban Forum. August: Online.

the dynamics of prohibitive silence against pre-marital 
pregnancy and sex in Zimbabwe. PLoS One
Online.

among male and female youth in South Africa. Journal 
of Psychology in Africa

testing in South Africa. Journal of Curriculum Studies.

‘progressivism’ of Bophutatswana’s Primary Education 
South

African Historical Journal. April: Online.

Research Outputs 2012/2013



HSRC ANNUAL REPORT 2012/201351

Public 
Health Nutrition

a conceptual framework for analysing university 
interaction with external social partners. South African 
Review of Sociology

and knowledge-based development in sub-Saharan 

Uganda and South Africa. Journal of Development 
Studies

HIV risk reduction self-efficacy among youth in South 
Africa. The Scientific World Journal. May: Online.

infected primary public healthcare patients in three 
districts in South Africa. Health and Quality of Life 
Outcomes. 10: Online.

stock. African Journal of Psychiatry. 15:402-405.

gap for mental disorders in five low- and middle-income 
countries. PLoS Medicine

research literature on climate-driven malaria epidemics 
in sub-Saharan Africa. Public Health. 126:909-919.

CGE model for South Africa. Economic Modelling.
31:775-782.

risk of HIV infection during pregnancy among South 
African women: a randomized controlled trial. AIDS
Care. January: Online.

Water bill estimation when price is cryptic: experience 
South African Journal of 

Economics

Africa’s ‘impressive growth’. Development
496.

adaptation of global health interventions to local needs 
in sub-Saharan Africa and Thailand: evaluating findings 

BMC Public Health.
12: Online.

South Africa. Emerging Infectious Diseases.
455.

African MSM.AIDS and Behavior. October: Online.

resource profile: the World Health Organisation study 
International

Journal of Epidemiology. 41:1639-1649.
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deworming delay immunosuppression in HIV?. The 
Lancet. 12:899-900.

Status of medical parasitology in South Africa: new 
challenges and missed opportunities. Trends in 
Parasitology. 

for family protection in sub-Saharan Africa. International
Journal of Social Welfare. April: Online.

innovation in South Africa: findings from the South 
African National Innovation Survey. South African 
Journal of Science

associated with tuberculosis reinfection and treatment 
Studies on 

Ethno-medicine

Adherence to antiretroviral therapy during and after 

a systematic review and meta-analysis. AIDS. August: 
Online.

comorbidities among older adults. AIDS. 26:S55-S63.

based violence: young women’s experiences in 
the slums and streets of three sub-Saharan African 
cities. Theory and Research in Education
294.

memory making and the politics of self-determination 
in south eastern Nigeria. Ethnic and Racial Studies.
June: Online.

contemporary Igbo quest for self-determination in 
Nigeria. African Identities. March: Online.

alternative land cultivation technologies in Swaziland: 
implications for smallholder farming on customary 
Swazi nation land. Land Use Policy. 33:71-80.

race and ageing in South Africa. Agenda: Empowering 
Women for Gender Equity

experiences of support received from men in rural 
KwaZulu-Natal. Africa Development

violence and associated factors among pregnant 
South

African Journal of Obstetrics and Gynaecology.

among public primary care patients with tuberculosis 
in South Africa. The Scientific World Journal. July: 
Online.

female aged 18-24 years in South Africa. Gender and 
Behaviour.

error of regressions: a note on new evidence of 
significance misuse. Agrekon

benefits framework in South Africa’s land 
redistribution process: the case of sugarcane farmland 
transfers. Agrekon

BMC Public 
Health. 12: Online.

South African youth. African Health Sciences
32.

development indicators. Agenda: Empowering Women 
for Gender Equity
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experiences and health system responsiveness 
among older adults in South Africa. Global Health 
Action. 5: Online.

use and associated factors in older adults in South 
Africa. Journal of Psychology in Africa.

and associated factors in older adults in South 
Africa. Global Health Action. 6: Online.

posttraumatic stress in HIV lay counsellors in Nkangala 
Journal of Psychology in Africa.

toward cigarette smoking among male and female 

Africa: results from the 2008 GYTS study. Journal of 
Psychology in Africa

correlates of sleep problems and duration in older 
adults in South Africa. South African Journal of 
Psychiatry

intimate partner violence among couples during 
pregnancy in rural South Africa. AIDS and Behavior.
April: Online.

use and associated factors in tuberculosis public 
primary care patients in South Africa. International
Journal of Environmental Research and Public Health.
9:3245-3527.

uptake of human immunodeficiency virus testing by 

South Africa. Iranian Journal of Public Health
26.

stress symptoms and associated factors in tuberculosis 

non-communicable diseases: feedback from patients 

Africa. BMC Public Health. 12: Online.

require more competencies in public health nutrition 
and management to address the nutritional needs of 
South Africans. Ethnicity & Disease

and the LoveLife Programme among youth in South 
Africa. Journal of Psychology in Africa

behaviour and associated factors among pregnant 
BMC Pregnancy 

and Childbirth. 13:Online.

acceptability of male circumcision among young men 
in South Africa. Studies on Ethno-medicine
186.

image among a sample of female and male South 
African university students. Gender and Behaviour.

consumption and associated factors among 
in-school adolescents in five southeast Asian 
countries. International Journal of Environmental 
Research and Public Health. 9:3575-3587.

correlates among in-school adolescents in four 
Southeast Asian countries. International Journal of 
Environmental Research and Public Health. 9:2851-
2862.

functioning and associated factors in older adults in 
South Africa. South African Journal of Psychiatry.

vegetable intake and associated factors in older adults 
in South Africa. Global Health Action. 5: Online.
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of community engagement in the development of 
community mental health services for common 
mental disorders: lessons from a case study in a rural 
South African subdistrict site. Transcultural Psychiatry.

promotion and the prevention of mental disorders in 
South Africa. African Journal of Psychiatry. 15:411-416.

older South Africans: evidence from the study on 
global ageing and adult health. Global Health Action.
6: Online.

Empowerment Programme in a selected municipality 

perceptions. Journal of Psychology in Africa
462.

Africa. PLoS One

Public attitudes to science in South Africa. South
African Journal of Science

physical and sexual abuse in childhood and adult HIV 
risk behaviour in three African countries: findings 

AIDS and Behavior.
March: Online.

paediatric HIV infections. Journal of the International 
AIDS Society

public health-care patients in three districts in South 
Africa. Psychology, Health & Medicine. October: 
Online.

distress and associated factors in tuberculosis patients 
in public primary case clinics in South Africa. BMC
Psychiatry. 12: Online.

and AIDS communication campaigns in South Africa 
to reduce HIV risk behaviour. The Scientific World 
Journal. October: Online.

South African youths. Journal of Psychology in Africa.

to examine the effect of a youth HIV prevention 
programme in South Africa. International Journal of 
STD & AIDS. 23:653-658.

lay health worker led group antiretroviral medication 
adherence training among non-adherent HIV-positive 

randomized trial. Sahara J: Journal of Social Aspects of 
HIV/AIDS

associated factors among adolescent students in 
Thailand. West Indian Medical Journal

associated factors among school-aged adolescents in 
Thailand. The Scientific World Journal. January: Online.

psychosocial correlates of illicit drug use among 
school-going adolescents in Thailand. Journal of Social 
Sciences
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students. Social Behavior and Personality
1262.

a food-based dietary guideline on sugar consumption 
in South Africa. BMC Public Health

comparison of diet and weight status of South African 
and Kenyan women. Scandinavian Journal of Public 
Health

vulnerable adolescents: findings from a peer education 
evaluation in South Africa. Sahara J: Journal of Social 
Aspects of HIV/AIDS

of risk-taking propensity measures. Judgment and 
Decision Making

Evaluation of a peer-based mental health support 
program for adolescents orphaned by AIDS in South 
Africa. Japan Journal of Nursing Science. October: 
Online.

by AIDS: evidence from photography and photo-
elicitation. International Nursing Review. May: Online.

policies: the 2009 world development report. Local 
Economy

cities. Local Economy

Local 
Economy

partnership types as determinant of HIV risk in South 
African MSM: an event-level cluster analysis. AIDS
and Behavior. September: Online.

experiences as risk factor for self-reported HIV 
infection among southern African lesbian and bisexual 
women. PLoS One

and sexual behaviors among current drinkers in Cape 
Addictive Behaviors. 37:492-497.

follow-up among children in the first and second years 

Africa. Global Health Action. 6:169-180.

methods for pregnancy and HIV prevention amongst 
18-24-year-olds in a cross-sectional study conducted in 
South Africa. Contraception. September: Online.

Contraceptive use and associated factors among 

based survey. South African Journal of Obstetrics and 
Gynaecology

economy of cities: an exploratory analysis of Cape 
Town. Development Southern Africa

Helmet use and associated factors among Thai 
motorcyclists during Songkran festival. International
Journal of Environmental Research and Public Health.
9:3286-3297.

Non-seatbelt use and associated factors among Thai 
drivers during Songkran festival. BMC Public Health.
12: Online.
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treatment outcomes and household well-being 
in KwaZulu-Natal. Development Southern Africa.

in transition’ in South Africa considering the 

gender. African Identities. March: Online.

an appraisal of his epistemology. African Sociological 
Review

South
African Journal of International Affairs

acceptability of rat trap use over pesticides for rodent 
control in two poor urban communities in South 
Africa. Environmental Health. 11: Online.

embracing the other in post-colonial South 
Africa. African Identities. January: Online.

conversation with Nadia Sanger. Agenda: Empowering 
Women for Gender Equity

Evaluation of management information systems: a 
study at a further education and training college. South
African Journal of Information Management
Online.

Peer-reviewed journal articles (DHET 
(SA) and/or other approved, not 
counted for ADEPTS (28)

for labour market equity: advancing the case for 
national development in South African higher 
education. Alternation

universities. Innovation and Development

Mobile VCT: reaching men and young people in urban 

AIDS and Behavior. November: 
Online.

in prevention-of-mother-to-child-transmission in South 
Africa. Culture, Health & Sexuality. September: Online.

HIV knowledge and sexual risk behavior among 
pregnant couples in South Africa: the PartnerPlus 
project. AIDS and Behavior. November: Online.

and individualise - an unsolvable tension in 
assessment? Education as Change

Internationally accredited journal 
articles for all other categories of HSRC 
staff (ISI and/or IBSS listings) not 
counted for ADEPTS (12)

relations between healthcare workers and young 
clients: barriers to accessing sexual and reproductive 
healthcare. Journal of Community Health. July: Online.

automotive manufacturing industry and implications 
for developing countries. African Journal of Business 
Management

monolingual language tests for equivalence across 
language groups. Southern African Linguistics and 
Applied Language Studies

the invisible line: exploring women’s secretive 
alcohol dependence and barriers to accessing 
treatment. Journal of Psychology in Africa
457.



HSRC ANNUAL REPORT 2012/201357

project. Alternation

State of South African public service in the context 
of macro socio-economic environment. Journal of 
Public Administration and Governance
141.

effective dissemination of the HIV/AIDS message in 
Africa. Southern African Journal for Folklore Studies.

networks in the automotive industry: case studies 
from Germany and South Africa. Innovation and 
Development

Perceptions of professional nurses in rural hospitals of 
the Limpopo. AIDS & Clinical Research

of elderly citizens at Siyandhani village of the Limpopo 
African Journal for Physical, 

Health Education, Recreation and Dance (AJPHERD).

workplace health promotion policy and implementation 
framework. Occupational Health Southern Africa.

HIV+ and HIV- youth living in group homes in South 
Africa need more psychosocial support. Vulnerable 
Children and Youth Studies. January: Online.

African Journal of Science, 
Technology, Innovation and Development

Africa. Child Abuse Research: A South African Journal.

context of South Africa. Childhood Education.

educational policy change in Botswana and South 
Africa. Prospects. 137: Online.

new directions in post-apartheid South Africa. Storia
Delle Donne. 8:81-103.

argumentation instruction as a catalytic agent for 
the integration of school science with indigenous 
knowledge systems. African Journal of Research in 
Mathematics, Science and Technology Education.

functional application of scientific temper in southern 
Africa. Journal of Scientific Temper. 1:9-28.

public perceptions on National Health Insurance. South
African Medical Journal

American students’ performance: states test and 
text book driven curriculum unskill mathematics 
teachers. International Journal of Research and 
Reviews in Applied Sciences

school children are ready to learn mathematics. South
African Journal of Childhood Education

mathematics. Journal of Modern Education Review.

conceptualizing mathematics knowledge. International
Electronic Journal of Mathematics Education
Online.

formation of global innovation networks: a balancing 
act. Innovation and Development
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Examining viable options for state procurement of 
services. HSRC Review

model. HSRC Review

to freedom: attitudes towards race relations. HSRC 
Review

state of the union?: attitudes to South African trade 
unions. HSRC Review

South Africa. HSRC Review

good neighbours: social tolerance and prejudice. HSRC 
Review

table. HSRC Review

‘communicative’ language teaching fail. HSRC Review.

on resource-poor small farmers. HaSRC Review.

technology. HSRC Review

development through innovation. HSRC Review.

and innovation. HSRC Review

school institutions need to expand internet access for 
students. HSRC Review

delivery. HSRC Review

inactivity and associated factors in older adults in South 
Africa. African Journal for Physical, Health Education, 
Recreation and Dance (AJPHERD)

associated factors among university students in South 
Africa. African Journal for Physical, Health Education, 
Recreation and Dance (AJPHERD)

nursing care of young children in a high HIV and AIDS 
setting. Nursing Research and Practice. January: Online.

confidence: gender differences in attitudes to electoral 
participation and experience in South Africa. Journal of 
African Elections

capacity in Africa: a SWOT analysis of the International 
Doctorate in Global Health. Policy & Practice: A 
Development Education Review. 15:101-112.

Non-peer reviewed journal articles not 
counted for ADEPTS (42)

contribution to the social-moral fabric in the 21st 
century: countering violence and building gender 
respect. UNESCO Addressing Inequalities Global 
Thematic Consultation. December: Online.

to social change. HSRC Review

symbolic victory against multinationals. HSRC Review.

for BRICS. HSRC Review

The low-achievement trap: changing the culture of 
inefficiency in teaching. HSRC Review
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nuclear attitudes in South Africa. HSRC Review.

mushrooming cities. HSRC Review

into inclusive cities. HSRC Review

the traditional courts bill. HSRC Review

trust for development. HSRC Review

owned enterprises can assist small business 
development. HSRC Review

service delivery - lessons from SA and China. HSRC 
Review

revisiting authentic assessment. HSRC Review.

Scholarly books counted for ADEPTS (8)

Africa yesterday, today and tomorrow: 
exploring the multi-dimensional discourses on 
‘development’. Newcastle: Cambridge Scholars.

The 
low achievement trap: comparing schooling in 
Botswana and South Africa. Cape Town: HSRC Press.

Academic interaction with external social 
partners: investigating the contribution of universities 
to economic and social development. Cape Town: 
HSRC Press.

State of the Nation: South Africa 2012-
2013. Cape Town: HSRC Press.

Multilingual education and sustainable diversity 

HSRC 
Review

land redistribution process. HSRC Review

libraries tackle inequalities in South Africa. HSRC 
Review

no rehabilitation for sex offenders in prison. HSRC 
Review

community work programme. HSRC Review
22-24.

leadership. HSRC Review

Inequality and sustainable development: hearing the 
voices of ordinary people. HSRC Review

and HIV patients. HSRC Review

us about the state of education. HSRC Review.

humanities. HSRC Review

the most important issues that preoccupy the 
nation. HSRC Review

from Latin America. HSRC Review

HSRC Review.

Punching below their weight: young South Africans’ 
recent voting patterns. HSRC Review

choosing money over land. HSRC Review
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of economic growth: introducing the South African 

State of the Nation: South Africa: 
2012-2013. Cape Town: HSRC Press. 169-184.

State of the 
Nation: South Africa: 2012-2013. Cape Town: HSRC 
Press. 239-272.

Crime, violence and injury in 
South Africa: 21st century solutions for child safety.
Houghton: Psychological Association of South Africa. 
97-118.

In: TIMS 2011 Encyclopedia: education policy and 
curriculum in mathematics and science. Vol. 2: L-Z 
and benchmarking participants
PIRLS International Study Center. 849-859.

of governance: legitimate partners in governance or 

State of the Nation: South 
Africa: 2012-2013. Cape Town: HSRC Press. 141-164.

take centre stage: reinterpreted multilingual 

Multilingual education and sustainable diversity 
work: from periphery to center. New York: Routledge. 
263-283.

of mother-tongue and strong bilingual models 

Optimising learning, education and publishing 
in Africa: the language factor: a review and analysis 
of theory and practice in mother-tongue and bilingual 
education in sub-Saharan Africa. Hamburg: UNESCO. 
255-289.

Optimising learning, education and publishing 

work: from periphery to center. New York: Routledge.

Vitamin 
B3 deficiency.

Urbanisation and development 
in South Africa: economic imperatives, spatial 
distortions and strategic responses.

London: International Institute for Environment and 

Water use and nutrient content of crop and 
animal food products for improved household food 
security: A scoping study. Pretoria: Water Research 
Commission.

Scholarly chapters in books counted for 
ADEPTS (39)

State of the Nation: South Africa: 2012-
2013. Cape Town: HSRC Press. 185-221.

exploring the multi-dimensional discourses on Africa’s 

Africa yesterday, today and 
tomorrow: exploring the multi-dimensional discourses 
on ‘development’. Newcastle: Cambridge Scholars.

stating the question of social cohesion and ‘nation 

State of the Nation: South Africa: 2012-2013.
Cape Town: HSRC Press. 378-398.

Multilingual education and sustainable diversity 
work: from periphery to center. New York: Routledge. 
32-61.

involvement in young children’s care and education in 
Father involvement 

in young children’s lives: a global analysis
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learnerships and apprenticeships under the National 

State of the Nation: 
South Africa: 2012-2013. Cape Town: HSRC Press. 
422-445.

Children in crisis: seeking child-sensitive policy 
responses. London: Palgrave Macmillan. 93-120.

Maltreatment prevention and the ethic of care. In: 
Crime,

violence and injury in South Africa: 21st century 
solutions for child safety. Houghton: Psychological 
Association of South Africa. 67-83.

Development Plan: introducing politics and the state 

State of the Nation: South Africa: 
2012-2013. Cape Town: HSRC Press. 35-50.

State of the Nation: South 
Africa: 2012-2013. Cape Town: HSRC Press. 51-71.

mapping and analysis of integrated agricultural land 

Developments in soil classification, land use 
planning and policy implications: innovative thinking of 
soil inventory for land use planning and management 
of land resources. Dordrecht: Springer. 505-521.

State of the Nation: South Africa: 
2012-2013. Cape Town: HSRC Press. 1-31.

paradigm of Pentecostal expression in the Nigerian 

Topographies of faith: religion in urban spaces.
Leiden: BRILL. 207-225.

State of the Nation: South 

in Africa: the language factor: a review and analysis 
of theory and practice in mother-tongue and bilingual 
education in sub-Saharan Africa. Hamburg: UNESCO. 
105-156.

student achievement in different models of education 

Multilingual education and sustainable diversity 
work: from periphery to center. New York: Routledge. 
239-262.

P. Oxford handbook of urban politics. New York: Oxford 
University Press.

Francis Deng’s work and the ongoing situation in 

Africa yesterday, today and 
tomorrow: exploring the multi-dimensional discourses 
on ‘development’. Newcastle: Cambridge Scholars.

Conclusion: what now?: some thoughts on the future 

Africa yesterday, 
today and tomorrow: exploring the multi-dimensional 
discourses on ‘development’. Newcastle: Cambridge 
Scholars.

about HIV/AIDS education for children through 
consultation and dialogue with school stakeholders. In: 

A common wealth 
of learning: millennium goals revisited. Abingdon: 
Routledge.

development-oriented social engagement 
and innovation in the SADC context. In: South 
African Regional Universities Association 

Perspectives on regional identity and the role 
of higher education in southern Africa. Johannesburg: 
SARUA. 78-103.

for employment and employability: the success of 
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Towards a social cohesion barometer for South Africa. 

State of the Nation: South Africa: 2012-2013.
Cape Town: HSRC Press. 399-421.

Nutritional health: strategies 
for disease prevention
New York: Humana Press. 127-142.

Child and adolescent development: a South 
African socio-cultural perspective. Cape Town: Oxford 
University Press. 203-244.

Non-scholarly books not counted for 
ADEPTS (3)

My culture my learning capital 
my tool for thought: black students learning 
processes. Saarbrucken: Lambert Academic 
Publishing.

(B)order(s) Aids review 2011.

Results of the 2011 UIS pilot data collection of 
innovation statistics. Canada: UNESCO.
Non-scholarly chapters in books not 
counted for ADEPTS (8)

South African 
youth context: the young generation. Midrand: National 
Youth Development Agency. 59-88.

South African youth context: 
the young generation. Midrand: National Youth 
Development Agency. 144-159.

South African 
youth context: the young generation. Midrand: National 

Africa: 2012-2013. Cape Town: HSRC Press. 677-683.

State of the Nation: South Africa: 
2012-2013. Cape Town: HSRC Press. 222-238.

Learning Project: an integrated theory-driven 
The 

search for quality education in post-apartheid South 
Africa: interventions to improve learning and teaching.
Cape Town: HSRC Press.

Protecting childhood 
in the AIDS pandemic: finding solutions that work.
Oxford: Oxford University Press. 21-49.

tuberculosis epidemics in South Africa: overview 

State of the Nation: South Africa: 
2012-2013. Cape Town: HSRC Press. 485-516.

solution for South Africa’s inequitable healthcare 

State of the Nation: South Africa: 
2012-2013. Cape Town: HSRC Press. 517-535.

reclaiming sustainable linguistic diversity and 

Multilingual education and sustainable 
diversity work: from periphery to center. New York: 
Routledge. 1-31.

diet of pregnant women in Kenya. In: 2012 International 
Conference on Nutrition and Food Sciences (IPCBEE) ; 
vol. 39. Singapore: IACSIT Press. 137-141.

The Cambridge handbook of 
sociolinguistics. Cambridge: Cambridge University 
Press. 413-439.
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research and experimental development: metadata 
report of required quality indicators: 2010/2011. 

evaluation of the strengthening South Africa’s 

Bodies that divide and bind: tracing the social roles of 

engaged in “War on Poverty Survey” in KwaZulu-

changes in poverty and inequality in post-independence 

Youth Development Agency. 114-143. 

South African 
youth context: the young generation. Midrand: 
National Youth Development Agency. 160-168.

Quest for scientific 
temper. New Delhi: CSIR-NISCAIR. 125-139.

Science
communication in the world: practices, theories and 
trends. Dordrecht: Springer. 151-168.

diagnosis using ICD codes: considerations for low- 

Family problems and family violence: reliable 
assessment and the ICD-11. New York: Springer. 131-
148.

sixteen personality factor questionnaire in South 
Psychological 

assessment in South Africa: research and applications.
Johannesburg: Wits University Press. 203-217.

Client and other research reports not 
counted for ADEPTS (30)

framework on social security for youth in South Africa. 
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perspective. Commissioned by the Department of 

Survey: financial literacy in South Africa: tabulation 
report based on the 2012 South African Social Attitudes 

Survey 2012: quality of life in South Africa and Algeria: 

Survey 2012: the state of democracy in South Africa: 

Survey: trust in the criminal justice system in South 
Africa: tabulation report based on the 2012 round of 

of Cape Town: a comparative study exploring how 
‘class’ mediates the possibilities and opportunities to 
reinvent identities for gender non-conforming youth on 
the urban peripheries of Cape Town in South Africa. 

to effectively monitor and evaluate national strategic 

maltreatment prevention readiness assessment: 

Organisation Department of Violence and Injury 

in development science seminars and government 
cluster policy workshops programme for the 2011-2012 

commissioned by the International Women’s Forum 

Wave 1: South Africa National Report 2007-2008. 

service delivery: lessons learnt from South Africa and 
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Promoting young fathers’ positive involvement in their 

analysis to ensure fairer assessment: a South African interventions to improve access to and equity within 
HIV and health services at national and provincial levels. 

performance management and strategic planning for 
HIV and health services at national and provincial levels. 

Survey: energy-related behaviour and perceptions in 

Policy Briefs (8)

teaching and learning through the South African 

the gap’: observations in the absence of guidelines for 
alcohol abstinence among expectant women in South 

and literacy in preparing South African learners for 
educational success: lessons learnt from a classroom 

delivering an effective nutrition service: what are the 
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The conduct of board members and employees of the 
organisation is governed by the HSRC code of ethics 

the board and circulated to all employees. The HSRC 
abides by the following ethical values that underpin 
ethical behaviour across the HSRC:

Professional excellence;
Respect;
Non-partisan and independence;
Fairness that builds trust;
Non-discrimination;
Collaboration; and
Honesty and integrity.

The fundamental objective has always been to 
do business ethically while building a sustainable 
organisation that recognises the short and long-term 

the environment.

CORPORATE ETHICS 

board to provide a framework for the management of 
ethical risks across the HSRC. It also makes provision 
for protected disclosure of corrupt activities such as 

unethical behaviour reported through the Ethics 

of interest risks in its research and day-to-day business 

all staff and researchers on FCOI. The Chief Risk Officer 

ensuring that board members and eligible employees 
declare their business interests annually. Declared 
business interests are recorded in the register of 

related transactions report. Declaration of interests is 

meetings. Any related parties transactions for the 
period under review are reported in the annual financial 

commemorates the international anti-corruption day 
on 9 December every year since 2010. HSRC staff 
are encouraged to pledge their commitment to act 
against corruption and to commit themselves to serve 

principles outlined in the HSRC code of conduct. 

Corruption Campaign focussed on empowering staff to 
act against corruption and this included presentations 
by specialist researchers from the DGSD unit and case 
study by the ERM team.

In an effort to strengthen its contribution towards 

partnered with the Ethics Institute of South Africa 

HSRC management to lead by example and ensure 

transparent and beyond reproach. It also provides 
every HSRC employee with an opportunity to pledge 
their commitment to prevent and combat corruption 
in their area of responsibility. The ethical values and 
guiding principles for ethical conduct are available to 
all employees and stakeholders through the HSRC 
website and intranet; and are displayed throughout 
HSRC offices. 

The HSRC is a multi-national organisation operating in 
a multi-cultured environment and it has acknowledged 
the requirements of being an ethical global organisation 
by ensuring compliance with the Human Rights Act.

RESEARCH ETHICS AND 
INTEGRITY 
The HSRC is committed to undertake high-quality 
research. It has systems and structures in place to 
promote the responsible conduct of research and 
integrates principles of research ethics and research 

conducted and communicated. During 2012/2013 a 

consolidate institutional support for this work.

Ethical leadership 
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Research ethics

The HSRC functions in accordance with a board-
approved code of research ethics policy. The 

was approved by the HSRC Board in 2002. The REC 
aims to promote a culture of ethical conduct in the 

confirm that it complies with regulations of the US-
based Department of Health and Human Services 
regarding the protection of human subjects. The 
committee is also registered with the South African 

NHREC audited all registered RECs. The outcome 
of the audit conducted on the HSRC REC was very 
positive.

The mandate of the HSRC REC is to review all HSRC 
research proposals from the perspective of research 
ethics. Research programmes within the HSRC are 
not allowed to execute any project until ethics approval 
has been granted. The REC grants exemption from 

example literature reviews and secondary analysis of 
data that is freely available in the public domain. The 
REC may recognise the authority of other registered 
RECs at other institutions to avoid duplication of review 
processes. The HSRC REC also reviews external 
proposals submitted by researchers not employed 

access to the services of a more suitable or eligible 
REC in South Africa. The latter is done under specific 

administration fee.

The HSRC REC consists of internal as well as external 

to the HSRC to assure independence. Internal 
members are senior researchers representing all 

by the executive directors concerned. External 
members are selected for their acknowledged 

with categories of membership required for FWA and 
NHREC compliance. The chairperson of the REC is 

the other internal to the HSRC. The current external 

Professor Peter Cleaton-Jones – Steve Biko Centre 

community representative; 
Mrs Nicole Mamotte – UKZN/UNAIDS African AIDS 

Rights Collaborating Centre;

University of Pretoria;
Professor Jerome Singh – Centre for the AIDS 

Durban;

Mrs Nothemba Vusani – community representative; 

programme of the HSRC serves as HSRC-based 
deputy chairperson of the REC.

The REC exercises oversight over the needs and 
concerns of potential participants and beneficiaries of 
research. REC members are trained to review research 

They review the proposed approach to be followed 
to inform potential research participants of the 

and the process of obtaining informed consent from 
participants. The HSRC REC therefore serves as a 
guardian of the interests of people participating in 
research projects. It has a system in place to deal 
with complaints and adverse events. The HSRC has 
a unique toll-free hotline for participants and other 
parties to register any ethical concerns about HSRC 
approved research projects.

Prior to written or verbal consent being sought from 

participants be handed a participant information sheet 

what will be expected. 
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Research integrity

Building on the HSRC Board-approved policy 

awareness of research integrity alongside its negative 

18 March 2013. The workshop included case studies 

The work done during 2012/2013 provided a sound 
framework to promote the responsible conduct 

to prevent or deal with possible cases of research 

in research was brought to the fore by changes in 

most recent version of the HSRC Fraud Prevention 
Strategy. For research funded by the US Department 

is required to submit an annual report on cases of 

on. The report submitted in February 2013 fortunately 

research projects.

The HSRC remains committed to implementing 
progressive research ethics and research integrity 
policies and procedures and has invested considerable 
resources into ensuring high quality ethical research 
that protects and promotes the dignity and welfare of 
the thousands of people who participate in research 
projects.

During 2012/2013 the HSRC REC paid particular 
attention to requirements for research involving 

updated to reflect requirements implemented 
when Section 71 of the National Health Act came 
into effect. 

This important area of work also received attention 

research-based guidelines and training tools 

issues related to HIV testing of children was 
developed and published by a team housed in the 
HAST research programme. 

met 10 times via video- and teleconference. A total 
of 61 new applications were considered of which 
36 were internal to the HSRC and 25 external. 
Applications for exemption of ethical review totalled 7. 

and additions to approved studies. Such requests are 

extension of scope and coverage area. There were 
5 applications for the renewal of protocols. Annual 
renewal of approvals is mandatory and researchers 
are urged to comply with this to avoid violation of 
ethics requirements.

Ten members of the REC and HSRC researchers 
attended an orientation-training workshop on 

October 2012 at the HSRC. The workshop presenter 
was Professor Wassenaar. The workshop was 
based on a recent chapter published by two HSRC 

Workshop attendance was recognised by the Health 

purposes of Continuous Professional Development 
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a priority. Web-based dissemination strategies are 
increasingly receiving attention. HSRC research is 

integrity.

Considering the human factor

The needs of vulnerable communities and respondents 
are taken into account when formulating research 
questions for research proposals or projects. Before 

and data preservation plans must be reviewed and 

the HSRC. 

capacity development and employment creation 
alongside local cultural sensitivity and language 
proficiency. Research projects are undertaken in 

opportunities for learning and growth for emerging and 
established researchers alike.

Collaboration with internal as well as external team 
members are well managed through Memoranda of 

Research participants sometimes express unsolicited 
appreciation for the benefits gained by responding to 

Bridging the gaps

HSRC researchers and research managers are 
committed to bridging the gaps between theory and 

discourse. This commitment allows for various 

always guided by the HSRC’s code of research ethics 
and media policy.

unit for research use and impact assessment. This 
unit promotes effective research communication 

communication and increasing use of electronic and 

communication.

FINANCIAL SUSTAINABILITY 
The HSRC is a public entity and relies on funding 

institutions to fund research aligned to its mandate 
and strategic objectives. In order to ensure that the 

HSRC is increasing its efforts to obtain funding for 
multi-year research projects including longitudinal 

of the donor community was achieved with South 

of Higher Education and the Department of Science 

the HSRC. The external income target set for the 

the contention of financial sustainability.

SOCIAL RESPONSIBILITY REVIEW 

that ensure fair treatment of human participants in 

maintain a positive social impact through its research 
outputs and its process of conducting research. As 

major roleplayer in the social development of South 

research in a socially responsible and beneficial 
manner. In executing the HSRC’s public-purpose 

to be sensitive to developmental issues and to the 
special needs of marginalised and vulnerable groups. 

Distinctive research approach

The HSRC has employed additional avenues of 
disseminating information to improve the uptake of its 
research by the public and possible beneficiaries. This 

and the distribution of the quarterly news magazine 
the HSRC Review 
accessible presentations of recent research outputs. 

Sustainability report
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the HSRC achieved a level 3 BBBEE certification. 
Implementation of the Supply Chain Management 

enabled the disposal of assets and inventory in a 
socially responsible way. 

The HSRC is involved in research capacity development 
through its research intern scheme and other forms of 
short-term appointments. Support service units such 
as the HSRC Library and the HSRC Press also provide 
workplace experience to students.

ENVIRONMENTAL IMPACT 
REVIEW

the environment through:
Printing of documents and research instruments;
Travelling by car and air;
Waste generated through activities;
Smoke emission from the back-up generator; and
Electricity and water usage.

The HSRC is committed to sustainable development 
and its drive to reduce its carbon footprint is 
consistently communicated to all staff by encouraging 
them to identify ways of saving and effectively utilising 
resources such as energy and paper. The following 
table illustrates goods and services that have an 
impact on the environment and measures to reduce 
the carbon footprint:

Research teams bring perspectives from various 
disciplines and are solution-oriented in their work. 

addressing social and behavioural questions alongside 
assessment of health-related matters.

Large research projects are required to have good 

with oversight by advisory structures such as project 
steering committees or implementation networks.

Commitment to research quality and 

capacity development

Research trainees participate in projects to allow for 

the research process.

The commitment to capacity development also 

government officials and external stakeholders.

Data as well as research outputs are made available 
in an accessible and well-managed environment. This 
serves as critical resource for further research as well 
as research capacity development.

Community-oriented activities 

instituted initiatives aimed at addressing the 

community-based counsellors were appointed to 
ensure that people involved in research focussing 

appropriate counselling and support services. Research 
projects involving considerable fieldwork components 
create employment opportunities for people serving 
as fieldworkers and field managers.

Business activities

is committed to the promotion of Broad-Based 

advancement of black-owned small and medium-sized 
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Goods and services Existing measures to reduce consumption

Electricity Automatically switching off lights and air conditioning units in Pretoria building after-

Digital control system was installed on 140 AC fan coil units on 2nd and 3rd

2011/2012 to improve temperature control and reduce electricity consumption on 
both heating and cooling cycle. Where electronic control units are installed in the 

was achieved.
Air conditioning units in the building are rippled at 10:00; 13:00 and 16:00 to ensure 
air conditioning units are switched off when not in use to further reduce energy 
consumption. Air conditioning units are also rippled off when the building reaches 

authorities for exceeding the building’s maximum demand target.
The HSRC installed digital light control in the Auditorium 310 in 2011/2012 and in the 

energy consumption.

Waste management
a full load is collected for recycling.

Paper Paper and boxes are collected from the HSRC buildings for recycling.
HSRC publications are made available on the website and on CDs distributed to 
stakeholders.

provided with online access to research information.

Water All hand washbasins in the building have now been fitted with push type metering 
taps to supply approximately three seconds of water each time the tap is pushed. This 
initiative together with closer monitoring of water usage in general contributed to a 

Travel
video-conference facilities as far as possible.

Emergency stand-by 
generator

and complies with international standards. It has proved to be very efficient.

Status report on electricity 

consumption

Consumption of electricity during the financial year 

KWH in 2011/2012 which represents a saving of 

electronic control on 150 fan coil units and upgrade to 
BMS could not be achieved due to  lack of funds for 

was unsuccessful with its MTEF request to DST for 
CAPEX funding. Although we could not install the 
speed drives we still managed to install electronic 
dimmers on the lights for Auditorium 150. 
The installation of electronic dimmers together 

with more stringent controls in all other areas has 

consumption achieved. Since the installation of the 
BMS in 1996 the HSRC has  managed to significantly 
reduce its electricity consumption over the years. 
The HSRC committed to implement measures to 
reduce consumption over a five-year period from 
2012/2013 to 2016/2017. The HSRC prides itself on 
the low usage of electricity in the HSRC Building at 
only R10.91m2

commercial buildings that consume in excess of 
R15.00m2 per month. 
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Other responsibilities

HSRC in accordance with the procedures set out in 
Section 10 of the Act;

HSRC on the basis of predetermined performance 
indicators laid down by the board and to receive 
periodic reports from the CEO on the functioning 
and operations of the HSRC;

employees; in this role the board approves the 

subsidies and other benefits in accordance 
with such system as may be approved by the 
minister of Science and Technology with the 
concurrence of the minister of finance;

the commercialisation of the HSRC’s inventions; 
and

functioning of the HSRC.

STRUCTURE OF THE HSRC BOARD
Section 5 of the HSRC Act outlines the composition 
of the board. Members are selected and appointed by 
the Minister from a short list of candidates approved 
by the National Assembly: 

A chairperson designated by the minister;
A minimum of six and a maximum of nine other 
members; and
The chief executive officer.

Members are appointed in their personal capacities 
and are distinguished in the field of human sciences 
or possess special qualifications in relation to the 
functions of the HSRC. At least one member of the 
board has financial expertise and one member is a 
distinguished representative of the social science 
research community of the rest of Africa. With the 

are citizens of or have permanent residence in 
South Africa.

ROLE AND FUNCTION OF THE 
HSRC BOARD
The HSRC operates in terms of the HSRC Act No 17 

performs within the statutory guidelines of the Public 

Treasury Regulations. In adhering to the requirements 

adopted the King III principles of good governance.

The board is appointed to provide governance oversight 
and control the council in accordance with the HSRC 
Act and is accountable to the minister of Science and 
Technology and Parliament in the execution of its 

as follows:

Corporate governance

and values are in line with the statutory objects and 
functions as specified in Section 3 and 4 of the Act;

implementation of the HSRC’s strategic and 

to conclude a shareholder’s agreement with the 

mutual rights and obligations;

the HSRC but ensuring that the HSRC’s financial 
records are regularly audited in accordance with 
best corporate practice; that management of the 
assets comply with the Public Finance Management 
Act; and that there are adequate risk management 

protect the HSRC’s assets and reputation.

relations and occupational safety;

business practice; and

judgement in directing the affairs of the HSRC.

HSRC Board
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The following members served on the HSRC Board between 1 April 2012 and 31 March 2013:

Professor Lulama Qalinge;
Professor Amanda Lourens;
Professor Paulus Zulu;
Professor Edward C. Webster;
Dr Botlhale Tema;
Professor Tahir Pillay;
Professor Enrico Uliana;
Professor Adebayo Olukoshi;
Professor Fulufhelo G Netswera; and

BOARD MEETINGS AND ATTENDANCE

the board meets four times per year on pre-scheduled dates. Meetings are scheduled to take place in each quarter 

Board member Meetings held

May 

2012

August 2012 November 

2012

February 

2013

A P A A

Professor Lulama Qalinge P P A A

Professor Amanda Lourens P P P P

Professor Paulus Zulu P P P A

Professor Edward C. Webster P A P P

Dr Botlhale Tema P P A P

Professor Tahir Pillay P P A P

Professor Enrico Uliana P P P P

Professor Adebayo Olukoshi P P A P

Professor Fulufhelo G Netswera1 N/A N/A P P

P P P P

P: Present 
A: Member absent with an apology
1 Member appointed with effect from 1 November 2012
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The evaluation tool as agreed upon by the board 
is based on a self-diagnostic instrument from the 

was adapted to suit the needs of the HSRC Board 
members. The self-evaluation questionnaire covers 11 

board members orientation and development; board 

board meetings; board evaluation and continuous 
improvement; management evaluation; compensation 
and ownership; succession planning; code of conduct 
and ethics; and stakeholder management and board 
secretary.

The self-evaluation for the year under review confirmed 
that the board was satisfied that it was properly 
constituted to perform its duties and responsibilities 
as contained in the HSRC Board Charter. It was 
successful as a coherent team that functioned 

healthy relationship with the HSRC executive and key 
stakeholders.

Board members received sufficient and relevant 
information to assess the organisation’s performance 

the strategic direction of the organisation.

BOARD COMMITTEES
Audit and risk committee
The HSRC Board established an audit and risk 

PFMA. The committee has an independent role and is 
accountable to the board. 

The ARC also incorporates the functions of the finance 
committee and the combined roles and responsibilities 
are encapsulated in the Audit and Risk Committee 

annually.

which are members of the HSRC Board and three 
independent non-executive members. 

INDUCTION AND ORIENTATION
Formal induction of the board as a collective is 

of each new board term. The induction programme is 
structured to provide an overview of the organisational 

an opportunity to board members to critically assess 
and inform the HSRC’s strategic alignment in the 
prevalent environment. Informal induction of individual 

In addition to formal and informal induction 

risks through comprehensive reports at the quarterly 
board meetings. Board members are also invited 
to participate in the annual organisational strategic 
planning session.

BOARD SECRETARIAT FUNCTION
The HSRC Board is assisted by a board secretary that 
provides secretariat and administrative support to the 

such as the executive directors’ meetings and HSRC 
Bargaining Forum.

The board secretary’s role and function particularly 
includes acting as liaison between the board and the 

appropriate standards of ethics and good governance 
and performing project management pertaining to the 
activities of the various committees.

The board secretary has embarked on a succession 

ensure the continued integrity of the board secretariat 
function.

ANNUAL BOARD EVALUATION 
King III recommends annual evaluation of the board. 
Clause 9 of the HSRC Board Charter gives effect to 

it would conduct an annual self-assessment or self-
evaluation to assess its performance. The evaluation 

review of the board’s responsibilities to ensure that 
board members have a firm understanding thereof.
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Human resources and remuneration committee

the performance of the HSRC executive. It also reviews HR policies and reports including employment equity 

promotion of senior staff.

the HSRC Board have standing invitations to all meetings. The committee met four times in the year under review:

Meeting attendance Meetings held

May 

2012

August 

2012

November 

2012

February 

2013

A P A A

Professor Lulama Qalinge P A A A

Professor Edward Webster P A P P

P P P P

Professor Amanda Lourens A P P P

Professor Paulus Zulu P P P P

Dr Botlhale Tema P P A P

Professor Tahir Pillay P P A P

Professor Enrico Uliana P P P P

Professor Adebayo Olukoshi P P A P

Professor Fulufhelo Netswera2 N/A N/A P P

P: Present 
A: Member absent with an apology

RESEARCH COMMITTEE
The research committee contributes to the development of the overall research portfolio and approach of the HSRC 
by engaging with management and staff around critical developments in the research arena. Members of the 
research committee are invited to attend and contribute to the HSRC’s annual strategic planning lekgotla. Four 

Fulufhelo Netswera.

2 Member appointed with effect from 1 November 2012
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MANAGEMENT
Managers are responsible for the management of risk 
in their day-to-day activities and are encouraged to 
take calculated risks and take risk-informed decisions. 

responsibility of developing a risk management policy 
and plan which is approved by the CEO and the board. 
The risk management policy which is included in the 
ERM strategy has been distributed throughout the 
organisation. The CRO oversees and coordinates all 
risk management activities throughout the HSRC and 
is the custodian of the ERM strategy. 

RISK MANAGEMENT MATURITY
The HSRC has an Enterprise Risk Management 

The identification and management of risk is a 
fundamental part of the HSRC strategy in protecting its 
employees and stakeholders interests. The HSRC Risk 
Management Plan is a tool utilised to communicate 
with stakeholders on the risk management process. 
The full implementation of the risk management 
plan targets and activities are translated into the 
performance agreement of the chief risk officer.

The National Treasury has developed a risk 
management capability maturity model that outlines 
six maturity levels that public-sector institutions 

as follows:

Level 1 – Start up
Level 2 – Development 
Level 3 – Control 
Level 4 – Information 
Level 5 – Managed 
Level 6 – Optimising

The HSRC risk management maturity had reached 

March 2012.

In implementing King III recommendations on good 

are incorporated to achieve effective and efficient 
business practices.

MANDATE FOR RISK 
MANAGEMENT

internal and external factors that make it uncertain to 
determine whether an organisation will achieve its 

aspect of any organisation. Management of risk 

and operational impact on the organisation. Effective 
management of risk provides reasonable assurance that 
organisational and strategic objectives will be achieved.

The HSRC has a legal mandate to develop and 
implement effective and efficient systems of risk 
management and internal control in accordance 

Treasury Regulation 27.2.1 requires the HSRC to 
conduct risk assessments regularly and develop a risk 
management strategy that includes a fraud prevention 
plan and management capacity required to manage 
the identified risks. 

RISK MANAGEMENT OVERSIGHT 
AND COMBINED ASSURANCE
The HSRC Board is responsible for risk governance 
and is accountable to the Department of Science 
and Technology to ensure that the HSRC maintains 

system.

The audit committee and the risk management 
committee ensures combined assurance to address 

respectively. Monitoring is an integral part of the risk 
treatment plan in order to provide assurance that the 
measures taken remain effective. The HSRC Enterprise 

the strategic risks and identify emerging risks.

The HSRC has appointed an internal audit function 
which is responsible for providing assurance services 
on the effectiveness and adequacy of risk management 
activities to assist management in improving internal 
controls. A risk management review was conducted 
by the internal auditors during the 2012/2013 financial 
year and their audit findings incorporated in the action 
plan for addressing risk management audit findings.

RESPONSIBILITY FOR RISK 

The Governance of Risk
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Compliance with applicable legislation and prescripts 

requires the HSRC Board to comply and ensure 
compliance  by the HSRC with the provisions of 
the PFMA and any other applicable legislation. 
Management of compliance risk is part of the HSRC 

tasked with the responsibility of monitoring compliance 
with applicable prescripts and report to the CEO on the 
status of compliance. In protecting the organisation’s 

risk of non-adherence to regulatory requirements 
is addressed through compliance assessments 
conducted on a quarterly basis.  A compliance culture 
is encouraged by ensuring that management is aware 
of the legislative prescripts affecting their areas of 
responsibility. 

COMPLIANCE REPORTING
The HSRC reports to the Department of Science and 

of compliance to relevant legislation and prescripts. 
Issues of compliance are a standing item in meetings of 

committees.

The HSRC continues to identify legislative prescripts 
in order to ensure compliance and promote good 
corporate governance. 

Legislative Compliance

RISK POLICY STATEMENT ON 
COMPLIANCE
The principles and commitment of the HSRC Board 
to the management of compliance risk are included 
in the risk policy statement. The risk policy statement 
provides insight on the HSRC’s perspective on 

of the organisation’s processes. Management of 
compliance risk forms part of the risk management 
process of the HSRC and is guided by the risk 
management policy statement which forms part of the 
risk management framework. One of the principles of 
the risk management policy statement is ensuring that 

in the day-to-day business activities of the HSRC.

COMPLIANCE LEVELS WITH 
APPLICABLE LEGISLATION AND 
PRESCRIPTS

assessments were conducted and action plans were 
developed to address gaps where applicable. 

The compliance focus areas for the period ending 
include 31 March 2013 include: 

NO SHORT NAME FULL DESCRIPTION OF PRESCRIPT
COMPLIANCE

LEVELS

1 PFMA

2 PPPFA

3 HSRC ACT

4 BCEA

5 COIDA

6 IPR
Intellectual Property Rights from Publicly Financed Research and Development 

7 LRA

8 EEA

9 KING III

10 GCIS Government Communication Information Security Regulation

11 OHS

12 PHS FCOI

* No incidents of non-compliance with legislation and prescripts were identified or reported.

2013/2014. The HSRC has been listed in the FDP Clearinghouse and has an Institutional Certification of Compliance with PHS FCOI Regulations.
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 – 
This is an on-going exercise carried out to 

duplication of systems to support the delivery 
of quality services to all employees of the 
council.

 – The HSRC implemented 
strategies to improve effectiveness and 

continuity. The virtualisation project reduced 
the organisation’s cost of ownership of IT 
systems and also played a part in reducing the 
negative impact on the environment.

 – The IT 
Governance Framework was developed in 
order to ensure that the IT function effectively 
supports implementation of  the organisation’s 
strategic objectives and assist in measuring IT 
resources and performance. 

–
Our research management system has been 
revamped in order to meet the organisation’s 
evolving needs. Included in this system are 

ethics modules. These modules enable the 
organisation to easily track and report on 
internal activities.

The HSRC Information Technology Governance 
Framework ensures that the HSRC has appropriate 

support to allow it to achieve its strategic goals 
and objectives. The IT director is responsible for 
implementation and management of the computing 
resources and information facilities of the HSRC to 
create an environment conducive to excellence in 
academic research and management. 

King III – The PriceWaterhouseCoopers self-
assessment on the thirteen IT governance focus 
areas and the seven King III Governance Principles 
was completed during the period under review. The 
outcome of the King III IT governance self-assessment 
was compared with other organisations in the same 
category and the HSRC showed an above average 
maturity level. Areas of improvement were identified 
and a roadmap was drawn up to address these areas. 

Some of the key HSRC key IT projects undertaken 
during the 2012/2013 financial year include:

 – Successfully 
connected to the South African National 

connects universities and public research 
organisations at speeds of between 
1 and 10 gigabit-per-second. This broadband 
connectivity has substantially enhanced the 
ability to easily collaborate with other research 

large-scale data and also provide fast access 
to the Internet.

 – Developed and 

policies and standards for the organisation in 
order to improve the network’s resistance to 
threats. IT awareness activities were initiated 
to achieve appropriate information security 
levels through education of internal users.

IT Governance
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ENGAGEMENT WITH KEY 
STAKEHOLDERS

pay attention to the interest of its stakeholders. The 
success of communication and marketing efforts will 
hinge on the appropriate identification of target groups 
or individuals. This leads to the concept of stakeholder 
relationship management. 

Stakeholders are those individuals or groups that have 
a vested interest in the performance of the HSRC and 

over the long-term role and nature of the HSRC.

Included in this group are all persons at the primary 
point of delivery for the research outputs and have 

industry partners; provincial and national government 
departments; international research interest groups 
and funders; universities and other interest groups.

Our primary relationships are with the following 
groups and individuals:

Department of Science and Technology;
Other government entities and Parliament 

HSRC staff;
HSRC Board and its subcommittees;

Unions;
The South African public;
External and internal auditors;
Media; and
Other science councils.

Stakeholder Engagement
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PERFORMANCE AGAINST 
PREDETERMINED

OBJECTIVES
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PERFORMANCE HIGHLIGHTS

ADEPTS targets as set out in the Annual Performance Plan:

PREDETERMINED OBJECTIVES
The mandate of the HSRC as per the HSRC Act has been translated into strategic priorities for the period 2012/2013 
to 2016/2017 and the following strategic objectives contribute to the delivery of this mandate:

A - Knowledge Advancement

Strategic objective 1.1 Dissemination of knowledge through public dialogue, policy briefs and 

publications

Objective statement:
publishing policy briefs; peer-reviewed journal articles in internationally accredited 
scientific journals; recognised books and book chapters with at least one HSRC 
researcher listed as author or co-author by the end of 2016/2017.

Strategic objective 1.2 Institutional collaboration 

Objective statement

The HSRC will have created implementation networks for research projects as a 
means of bridging the gap between research and policy by working closely with 

by end of the financial year 2016/2017.

D - Contribution to Development and social progress in Africa 

Strategic objective 2.1 Research and analysis of developmental problems to respond to the needs of 

marginalised groups and contribute to the improvement of their lives

Objective statement

By end of the financial year 2016/2017 the HSRC will have sourced funding and 

data to inform planning or monitoring progress in relation to government outcomes.

Strategic objective 2.2 Promoting an African research agenda 

Objective statement

The HSRC will have promoted an African research agenda through knowledge and 
research partnerships elsewhere in Africa and by encouraging comparative work and 
the involvement of expert participants and reviewers from other parts of Africa by 
2016/2017.

Performance Against Predetermined 
Objectives



HSRC ANNUAL REPORT 2012/201385

E - Enhanced skills

Strategic objective 3.1 Skilled and capable workforce

Objective statement

The HSRC will have provided opportunities for Masters’ and doctoral candidates 
as well as postdoctoral fellows on attachment from universities to do research at 
the HSRC in order to grow an echelon of suitable qualified and experienced social 
scientists and strengthened its capacity building programme focussing on expanding 
the coaching skills initiative for managers; career growth and succession planning 
by 2016/2017.

P - Preserved data

Strategic objective 4.1 Data curation

Objective statement

The HSRC will have expanded the number of data sets already available in the public 
domain and established standards for the management and preservation of research 
data by end of the financial year 2016/2017.

T - Transformation

Strategic objective 5.1 Transformation

Objective statement
to improve the on-going transformation of the organisation.

S - Financial Sustainability

Strategic objective 6.1 Financial sustainability

Objective statement
strategies to ensure financial sustainability.
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MAJOR VARIANCES BETWEEN PLANNED AND ACTUAL VALIDATED 
OUTPUTS

Performance Indicator Annual

Target

Output Variance Challenges Response to 

Challenges/Remedial 

Action

Indicator 10: 

The number of From 
Policy to Action 
newsletters published 
during the period under 
review.

5 4 1 The target was not 
reached because 
there was no funding 
against the project 
to enable timeous 
commissioning of the 
5th newsletter. 

Target is an annual 

source funding have 
been strengthened 
to ensure that all 
targets are met in the 
2013/2014 financial 
year.

Indicator 11: 

The number of reports 
on Rapid Evidence 

produced during the 
year under review.

2 0 2 HR capacity constraints 
impacted on our 
ability to initiate and 
undertake Rapid 
Evidence Assessment 
projects. None were 
carried out in the 
quarter.

Efforts to source the 
required skills have 
been strengthened with 
the newly appointed 
deputy executive 
director HR and 
capacity enhancement 
taking the lead in 
ensuring that all units 
are adequately staffed 

Indicator 14:

The number policy 
briefs during the period 
under review. 

10 8 2 Embargoes on 
manuscripts submitted. 
Manuscripts are with 
HSRC Press under 
embargo from data 
custodians.

Challenges have been 
addressed and the 
target for the 2013/2014 
financial year has been 
aligned to available 
resources.

Indicator 55:

The number of reports 
produced on the health 
of educators in public 
schools and FET during 
the period under 
review.

1 0 1 Funding for the 
research project was 
not obtained.

Only research projects 
with confirmed funding 
will be specified in the 
planning documents 
going forward.

Indicator 56:

The number of surveys 
conducted on the 
health of educators in 
public schools and FET 
during the period under 
review.

1 0 1 Funding for the 
research project was 
not obtained.

Only research projects 
with confirmed funding 
will be specified in the 
planning documents 
going forward.

Indicator 57:

The number of reports 
produced on land 
reform and urbanisation 
during the period under 
review.

1 0 1 Funding for the 
research project was 
not obtained.

Only research projects 
with confirmed funding 
will be specified in the 
planning documents 
going forward.
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Performance Indicator Annual

Target

Output Variance Challenges Response to 

Challenges/Remedial 

Action

Indicator 60:

The number of surveys 
conducted on national 
reconciliation and 
transformation during 
the period under 
review.

1 0 1 Funding for the 
research project was 
not obtained.

Only research projects 
with confirmed funding 
will be specified in the 
planning documents 
going forward.

Indicator 61:

The number of reports 
produced on Sports and 
Recreation of South 

sports programme 
during the period under 
review.

1 0 1 Funding for the 
research project was 
not obtained.

Only research projects 
with confirmed funding 
will be specified in the 
planning documents 
going forward.

Indicator 62:

The number of surveys 
conducted on Sports 
and Recreation of South 

sports programme 
during the period under 
review.

1 0 1 Funding for the 
research project was 
not obtained.

Only research projects 
with confirmed funding 
will be specified in the 
planning documents 
going forward.

Indicator 74:

The percentage of all 
researchers at senior 

Tight competition for 
skills in the labour 
market and shortage 
of the required 
expertise makes it 
difficult to attract senior 
researchers who are 
African. Loss of critical 
skills contributed to the 
non-achievement of 
this target as the HR 
director resigned during 
the second quarter of 
the financial year.

A deputy executive 
director for HR and 
capacity enhancement 
was appointed to 
ensure delivery on 
these critical areas of 
transformation at the 
HSRC.

Indicator 78:

The number of gender 
awareness events 
hosted during the year 
under review.

1 0 1 Loss of critical skills 
contributed to the 
non-achievement of 
this target as the HR 
director resigned during 
the second quarter of 
the financial year.

A deputy executive 
director for HR and 
capacity enhancement 
was appointed to ensure 
delivery on these critical 
areas of transformation 
at the HSRC.
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We are pleased to present our report for the year ended 31 March 2013.

AUDIT COMMITTEE MEMBERS AND ATTENDANCE

Meeting attendance Meetings held

May 2012 July 2012 November 2012

A P P

Professor Amanda Lourens P A P

Professor Paulus Zulu A A P

Mrs Crystal Abdoll P P P

Mrs Maemili Ramataboe A P P

Mrs Reinette van der Merwe P A A
P: Present
A: Member absent with an apology 

AUDIT COMMITTEE RESPONSIBILITY

Board. It has discharged its duties and responsibilities in compliance with the charter and its associated Schedule of Duties.

THE EFFECTIVENESS OF INTERNAL CONTROL

with reasonable assurance that the internal controls of the HSRC are effective and sufficient for the organisation to achieve 
its goals and objectives. 

particularly in enhancing the IT controls.

committee is satisfied that the internal controls of the HSRC remained effective during the year under review. 

INTERNAL FINANCIAL CONTROLS

The committee is satisfied that the internal financial controls of the HSRC were effective during the year under review and 
provided the basis for preparation of reliable financial statements.

EVALUATION OF THE FINANCE FUNCTION

A review of the finance function was undertaken by the committee to evaluate the effectiveness thereof.  The committee 
is satisfied that the finance function has fulfilled its objectives for the year under review.

Human Sciences Research Council

AUDIT AND RISK COMMITTEE REPORT
for the year ended 31 March 2013
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EVALUATION OF FINANCIAL STATEMENTS

The Committee has:

-  Reviewed and discussed the audited financial statements to be included in the annual report with the auditor-
general and the accounting authority;

- Reviewed the Auditor-General of South Africa’s management report and management’s response thereto;
- Reviewed and discussed the performance information with management;
- Reviewed changes in accounting policies and practices;
- Reviewed the entity’s compliance with legal and regulatory provisions; and
- Noted that there were no significant adjustments resulting from the audit.

The audit and risk committee concurs with and accepts the Auditor-General of South Africa’s report on the financial 

report of the Auditor-General of South Africa.

THE QUALITY OF IN-YEAR MANAGEMENT AND MONTHLY/QUARTERLY REPORTS SUBMITTED 
IN TERMS OF THE PFMA AND THE DIVISION OF REVENUE ACT

The committee is satisfied with the content and quality of the monthly and quarterly reports prepared and issued by the 
HSRC Board during the year under review.

INTERNAL AUDIT

satisfied with its effectiveness and that it has addressed the risks inherent to the HSRC in its audit. During the year under 

AUDITOR-GENERAL SOUTH AFRICA

The committee has met with the Auditor-General of South Africa and is satisfied that there are no unresolved issues.

Prof Enrico Uliana
Chairperson: HSRC Audit and Risk Committee

Human Sciences Research Council

AUDIT AND RISK COMMITTEE REPORT
for the year ended 31 March 2013



HSRC ANNUAL REPORT 2012/2013102

APPROVAL OF ANNUAL FINANCIAL STATEMENTS      
      
I have reviewed the accompanying financial statements of the HSRC for the year ended 31 March 2013. It has been 

     
      
      
      
      
_______________________________      
Professor Olive Shisana ScD      
CEO      
Date: 31 May 2013      

Human Sciences Research Council

ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2013
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REPORT ON THE FINANCIAL STATEMENTS 

Introduction

a summary of significant accounting policies and other explanatory information. 

Accounting authority’s responsibility for the financial statements

2.  The accounting authority is responsible for the preparation and fair presentation of these financial statements 

such internal control as the accounting authority determines is necessary to enable the preparation of financial 

Auditor-General’s responsibility

3.  My responsibility is to express an opinion on these financial statements based on my audit. I conducted my 

issued in terms thereof and International Standards on Auditing. Those standards require that I comply with 
ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the financial 
statements are free from material misstatement.

4.  An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 

the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates made 

5.  I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit opinion.

Opinion

ended in accordance with SA Standards of GRAP and the requirements of the PFMA.

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS

not for the purpose of expressing an opinion.

Human Sciences Research Council

REPORT OF THE AUDITOR-GENERAL TO PARLIAMENT 
ON THE HUMAN SCIENCES RESEARCH COUNCIL
for the year ended 31 March 2013
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Predetermined objectives

8.  I performed procedures to obtain evidence about the usefulness and reliability of the information in annual 
performance report as set out on pages 83 to 97 of the annual report. 

9.  The reported performance against predetermined objectives was evaluated against the overall criteria of 
usefulness and reliability. The usefulness of information in the annual performance report relates to whether it 
is presented in accordance with the National Treasury’s annual reporting principles and whether the reported 
performance is consistent with the planned objectives. The usefulness of information further relates to whether 

relevant as required by the National Treasury Framework for managing programme performance information.

The reliability of the information in respect of the selected objectives is assessed to determine whether it adequately 

10.  There were no material findings on the annual performance report concerning the usefulness and reliability of the 
information.

Compliance with laws and regulations 

11.  I did not identify any instances of material non-compliance with specific matters in key applicable laws and 
regulations as set out in the General Notice issued in terms of the PAA.

Internal control 

12.  I did not identify any deficiencies in internal control which I considered sufficiently significant for inclusion in this 
report.

Pretoria
31 July 2013

Human Sciences Research Council

REPORT OF THE AUDITOR-GENERAL TO PARLIAMENT 
ON THE HUMAN SCIENCES RESEARCH COUNCIL
for the year ended 31 March 2013
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Note 2013 2012

March March

R’000 R’000

ASSETS

Current assets

Cash and cash equivalents 1 35 510  67 506

Trade and other receivables 2  41 018  29 676 

Inventories 3  4 910  4 005 

Prepayments and advances 4  1 299  2 767 

VAT receivable 5  -    4 071

 82 737  108 025

Non-current assets

6  179 727  182 260

Intangible assets 6  5 403  5 772

Prepayments and advances 4  49  64 

Operating lease accrual 7  100  1 198 

 185 279  189 294

Total assets  268 016  297 319 

LIABILITIES

Current liabilities

Trade and other payables 8  25 123  29 223

VAT payable 5  838  -   

Income received in advance 9  48 736  72 048

Finance lease liability 10  460  430 

Provisions 12  19 340  18 504

 94 497  120 205

Non-current liabilities

Non-current finance lease liability 10  514  974 

Post-retirement medical aid accrual 13  3 240  2 985

Operating lease commitments 7  873  328 

 4 627  4 287

Total liabilities  99 124  124 492

Net assets  168 892  172 827

NET ASSETS

Reserves  154 925  154 925

Accumulated surplus  13 967  17 902

Total net assets  168 892  172 827

Human Sciences Research Council

STATEMENT OF FINANCIAL POSITION
as at 31 March 2013
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Note 2013 2012

March March

R’000 R’000

Revenue  396 293  351 457

Research revenue 14.1  179 473  143 976 

Parliamentary grants 14.2  187 875  180 850

Other operating revenue 15  28 945  26 631

Expenses  (400 228)  (347 885)

Administrative expenses 16

Research cost 17

Staff cost 18

Other operating expenses 19

Finance cost 20

6 /6.2

(Deficit)/Surplus for the year 34  (3 935)  3 572

Human Sciences Research Council

STATEMENT OF FINANCIAL PERFORMANCE
for the year ended 31 March 2013
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Revaluation 

reserve

Total: 

reserves

Accumula-

ted 

surplus/ 

(deficit)

Total: Net 

assets

Note  R’000  R’000  R’000  R’000 

Balance at 1 April 2011  144 404  144 404  14 495  158 899

equipment
 -    -    (2) 

 -    -    619  619 

Restated balance at 1 April 2011  144 404  144 404  15 112  159 516

Prior year  restatements 28  -    -    (782) 

 -    -    3 572  3 572

Revaluation on the Building  10 521  10 521  -    10 521

Restated balance at 1 April 2012  154 925  154 925  17 902  172 827

Deficit for the period  -    -    (3 935)

Balance at 31 March 2013  154 925  154 925  13 967  168 892

Human Sciences Research Council

STATEMENT OF CHANGES IN NET ASSETS
for the year ended 31 March 2013
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Note 2013 2012

March March

R’000 R’000

CASH FLOWS FROM OPERATING ACTIVITIES

Receipts  358 947  377 121 

Payments

Net cash flows from operating activities 21  (25 618)  50 471

CASH FLOWS FROM INVESTING ACTIVITIES

Purchase of fixed assets

Proceeds from sale of fixed assets  212  1 563

Net cash flows from investing activities  (5 828)  (7 402)

CASH FLOWS FROM FINANCING ACTIVITIES

Repayment of finance lease liability

Net cash flows from financing activities  (550)  (3 933)

Net increase in net cash and cash equivalents  39 136 

Net cash and cash equivalents at beginning of period (1 April)  67 506  28 370

Net cash and cash equivalents at end of period 1  35 510  67 506

Human Sciences Research Council

CASH FLOW STATEMENT
for the year ended 31 March 2013
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Human Sciences Research Council

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2013

1.1 BASIS OF PREPARATION

The annual financial statements have been prepared in accordance with the effective Standards of Generally 

1.2 GOING CONCERN ASSUMPTION

The annual financial statements have been prepared on a going concern basis.

1.3 OFFSETTING

a Standard of GRAP.

1.4 REVENUE RECOGNITION

can be reliably measured. Revenue is measured at fair value of the consideration receivable on an accrual basis. 

The following specific recognition criteria must also be met before revenue is recognised:

a. Research revenue

determined according to the percentage cost to date in relation to the total estimated cost of the project.

b. Other revenue

Revenue from the sale of goods is recognised when significant risk and rewards of ownership of goods are 

is recognised on an accrual basis in accordance with the substance of the relevant agreement. Rental income 

representative of the time pattern in which benefit derived from the leased asset is diminished.

c. Interest income

statement of financial performance.

d. Parliamentary grants

Revenue from Parliamentary grants shall be measured at the amount of the increase in net assets recognised by 
the entity.

Human Sciences Research Council

ACCOUNTING POLICIES
for the year ended 31 March 2013
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1.5 TAXES

All other repair and maintenance costs are recognised in the statement of financial performance as incurred. The 
present value of the initial expected estimate cost for the decommissioning of the asset after its use is included in 
the cost of the respective asset if the recognition criteria for a provision are met.

Land and buildings are measured at fair value less accumulated depreciation on buildings and impairment losses 
recognised after the date of the revaluation. Valuations of owner occupied property are performed every three 
years based on the income capitalisation method. The market value is determined from the ability of the property 

the extent that it reverses a revaluation decrease of the same asset previously recognised. A revaluation deficit is 

same asset recognised in the asset revaluation reserve.

Artwork is measured at fair value less accumulated depreciation on artwork and impairment losses recognised 
after the date of the revaluation. Valuations of artwork are performed every five years based on the current market 

same asset previously recognised in the statement of financial performance. A revaluation deficit is recognised in 

recognised in the asset revaluation reserve.

directly to accumulated surpluses or deficits when the asset is derecognised. This involves transferring the whole 
of the surplus when an asset is retired or disposed of. Transfers from revaluation surplus to accumulated surpluses 
or deficits are not made through surplus or deficit.

a. Freehold land

Land has an unlimited useful life and therefore is not depreciated but stated at fair value.

Human Sciences Research Council

ACCOUNTING POLICIES
for the year ended 31 March 2013
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Human Sciences Research Council

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2013

b. Freehold buildings

The HSRC identified the following major components of buildings:

The useful lives of the various components of buildings have been assessed to be:

c. Equipment, motor vehicles and artwork

The useful lives of the various categories of equipment have been assessed to be:

d. Leasehold assets

These assets are depreciated over the contract period.

All assets that were bought with donor funds or grants except freehold land and buildings and that were donated 

life of the project.

of financial performance in the year the asset is derecognised.

adjusted prospectively if appropriate.

1.7 INTANGIBLE ASSETS

An intangible asset is recognised when:

entity; and

Intangible assets are initially recognised at cost.

incurred.

Human Sciences Research Council

ACCOUNTING POLICIES
for the year ended 31 March 2013
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when:

the asset; and

Subsequent expenditure is capitalised only when it increases the future economic benefits embodied in the asset 
to which it relates. The amortisation is calculated at a rate considered appropriate to reduce the cost of the asset 
less residual value over the shorter of its estimated useful life or contractual period. Residual values and estimated 
useful lives are reviewed annually.

Intangible assets that meet the recognition criteria are stated in the statement of financial position at amortised 

Amortisation is charged to the statement of financial performance so as to write off the cost of intangible assets 

1.8 IMPAIRMENT OF NON-FINANCIAL ASSETS

The HSRC assesses at each reporting date whether there is any indication that an asset may be impaired. If any 

which the asset belongs is determined.

The recoverable amount of an asset or a cash-generating unit is the higher of its fair value less costs to sell and 

asset is reduced to its recoverable amount. That excess is an impairment loss and it is charged to the statement of 
financial performance.

An impairment loss of assets carried at cost less any accumulated depreciation or amortisation is recognised 
immediately in the statement of financial performance. Any impairment deficit of a revalued asset is treated as a 
revaluation decrease in the revaluation reserve only to the extent of the existing reserve.

The HSRC assesses at each reporting date whether there is any indication that an impairment loss recognised in 

amounts of those assets are estimated and matched against their carrying values and any excess of the recoverable 
amounts over their carrying values is reversed to the extent of the impairment loss previously charged in the 
statement of financial performance.

1.9 INVENTORY

Inventories are valued at the lower of cost price or net realisable value. The net realisable value is the estimated 

Cost for the cafeteria is determined on the weighted average method.

Cost for publications is determined by using specific identification of their individual costs.

Human Sciences Research Council

ACCOUNTING POLICIES
for the year ended 31 March 2013
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2013

which the related revenue is recognised.

The amount of any write-down of inventories to net realisable value and all losses of inventories are recognised as 
an expense in the period the write-down or loss occurs.

1.10 LEASES

A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership. 
A lease is classified as an operating lease if it does not transfer substantially all the risks and rewards incidental to 
ownership. The classification of the leases is determined using GRAP 13 – Leases.

a. Operating leases – lessee

Lease agreements are classified as operating leases where substantially the entire risks and rewards incident to 
ownership remain with the lessor. Operating lease payments are recognised as an expense on a straight-line basis 
over the lease term. The difference between the amounts recognised as an expense and the contractual payments 
is recognised as an operating lease asset/liability. The asset is not discounted.

b. Finance leases – lessee

Finance leases are recognised as assets and liabilities in the statement of financial position at amounts equal to the 

liability to the lessor is included in the statement of financial position as a finance lease obligation.

The discount rate used in calculating the present value of the minimum lease payments is the incremental 
borrowing rate for the HSRC. The lease payments are apportioned between the finance charge and reduction of 
the outstanding liability. The finance charge is allocated to each period during the lease term so as to produce a 
constant periodic rate on the remaining balance of the liability.

The depreciation policy for depreciable leased assets is as follows: 

c. Operating leases – lessor

Lessors shall present assets subject to operating leases in their statement of financial position according to the 
nature of the asset.

unless another systematic basis is more representative of the time pattern in which benefit derived from the leased 
asset is diminished. The depreciation policy for depreciable leased assets is consistent with the lessor’s normal 
depreciation policy for similar assets.

1.11 EMPLOYEE BENEFITS

a. Short-term employee benefits

which the service is rendered and are not discounted.

Human Sciences Research Council

ACCOUNTING POLICIES
for the year ended 31 March 2013
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b. Post-employment benefit costs

Pension funds

The entity contributes to a pension fund for the benefit of its employees. The plan is a defined benefit plan. The 
cost of providing these benefits is determined based on the projected unit credit method and actuarial valuations 
are performed every year. Pensions are provided for employees by means of two separate pension funds to 

employees are acknowledged in the statement of financial performance as soon as the liability is known.

Post-retirement medical aid benefits

The entity contributes to a medical aid for the benefit of its employees. The plan is a defined benefit plan. The cost 
of providing these benefits is determined based on the projected unit credit method and actuarial valuations are 
performed every second year.

The HSRC contributed voluntarily to post-retirement medical aid benefits of specific employees who opted to 
remain on the previous conditions of service when the benefit was terminated. The HSRC does not provide for 
post-retirement medical aid benefits to any other category of employees.

1.12 FOREIGN CURRENCY TRANSACTIONS

Transactions in foreign currencies are accounted for at the rate of exchange ruling on the date of the transaction. 
Liabilities in foreign currencies are translated at the rate of exchange ruling at the reporting date or at the forward 
rate determined in forward exchange contracts. Exchange differences arising from translations are recognised in 
the statement of financial performance in the period in which they occur.

1.13 PROVISIONS AND CONTINGENCIES

Provisions are recognised when:

settle the obligations; and

obligation under the contract is recognised and measured as a provision. Contingent assets and contingent liabilities 
are not recognised.

1.14 FINANCIAL INSTRUMENTS

a. Trade and other receivables

using the effective interest rate method. Appropriate allowances for estimated irrecoverable amounts are recognised 
in profit or loss when there is objective evidence that the asset is impaired. Significant financial difficulties of the 

trade receivable is impaired. The allowance recognised is measured for all debtors with indications of impairment.

loss is recognised in the statement of financial performance within operating expenses. When a trade receivable 

amounts previously written off are credited against operating expenses in the income statement. Trade and other 
receivables are classified as loans and receivables.

Human Sciences Research Council

ACCOUNTING POLICIES
for the year ended 31 March 2013
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b. Trade and other payables

using the effective interest rate method.

c. Cash and cash equivalents

investments and short-term deposits with an original maturity of three months or less. For the purpose of the 

outstanding bank overdrafts.

These are initially and subsequently recorded at fair value.

1.15 RELATED PARTIES

The HSRC operates in an economic sector currently dominated by entities directly or indirectly owned by the South 
African Government. As a consequence of the constitutional independence of the three spheres of government in 

Key management is defined as being individuals with the authority and responsibility for planning directing and 

members as key management per the definition of the financial reporting standard.

Close family members of key management personnel are considered to be those family members who may be 

1.16 COMPARATIVE FIGURES

period. The note affected by prior year adjustments in the current year is Note 28.

result in outcomes that require a material adjustment to the carrying amount of the asset or liability affected in 
future periods.

Judgments

have the most significant effect on the amounts recognised in the financial statements:

Operating lease commitments – HSRC as lessor

properties and so accounts for these contracts as operating leases.

Human Sciences Research Council

ACCOUNTING POLICIES
for the year ended 31 March 2013
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Estimates and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the balance sheet 

the next financial year are discussed below:

Property, vehicles, plant and equipment and intangible assets

and maintenance programmes are taken into account. Residual value assessments consider issues such as future 

Impairment testing

projected taking into account market conditions and the expected useful lives of the assets. The present value of 

Revaluation of property, plant and equipment

HSRC measures its land and buildings at revalued amounts with changes in fair value being recognised in statement 
of changes in net assets. The entity engaged independent valuation specialists to determine fair value as at 31 
March 2012. The key assumptions used to determine the fair value of the land and buildings are further explained 
in Note 6.

Fair value of financial instruments

Where the fair value of financial assets and financial liabilities recorded in the statement of financial performance 

reported fair value of financial instruments.

Pension benefits

The cost of defined benefit pension plans and other post-employment medical benefits as well as the present 
value of the pension obligation is determined using actuarial valuations. The actuarial valuation involves making 

future pension increases. All assumptions are reviewed at each reporting date.

the assumptions used are given in Note 13.

1.18 TRANSLATION OF FOREIGN CURRENCIES

currency amount the spot exchange rate between the functional currency and the foreign currency at the date of 
the transaction.

At each reporting date:

using the exchange rate at the date of the transaction; and

exchange rates at the date when the fair value was determined.

Exchange differences arising on the settlement of monetary items or on translating monetary items at rates 
different from those at which they were translated on initial recognition during the period or in previous financial 
statements shall be recognised in surplus or deficit in the period in which they arise.

Human Sciences Research Council

ACCOUNTING POLICIES
for the year ended 31 March 2013
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deficit.

1.19 PREPAYMENTS AND ADVANCES

Payments made in advance to suppliers are in respect of computer warranties. There is no contractual right to 
receive a refund in cash or another financial instrument from the suppliers.

1.20 IRREGULAR AND FRUITLESS AND WASTEFUL EXPENDITURE

Fruitless and wasteful expenditure means expenditure that was made in vain and would have been avoided had 

class of expense to which it relates and disclosed in a note to the financial statements when it has been identified.

1.21 STANDARDS ISSUED AND NOT YET EFFECTIVE

GRAP 18 – Segment Reporting

GRAP 105 –  Transfer of functions between entities under common control GRAP 106 – Transfer of functions 
between entities not under common control GRAP 107 – Mergers

Management believes that the adoption of these standards in future periods will have no material impact on 
the financial statements when they are adopted as these standards have been used to formulate and inform 
the current accounting policies and disclosures where applicable to the HSRC. Early adoption of some of these 

to formulate and inform the accounting policies adopted and disclosures made in prior years. Application of all of 
the above GRAP standards will be effective from a date to be announced by the Minister of Finance. This date is 
not currently available.

Human Sciences Research Council

ACCOUNTING POLICIES
for the year ended 31 March 2013
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2013 2012

March March

R’000 R’000

1 Cash and cash equivalents

Cash at bank  14 116  17 732

Cash on hand  70  48 

Short-term investments*  21 324  49 726

 35 510  67 506

* Included in the short-term investments are funds received from HSRC funders, for various research 
projects. These funds had not yet been fully utilised as at 31 March 2013.
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2013 2012

March March

R’000 R’000

2 Trade and other receivables 

Trade receivables  40 627  26 740 

Other receivables  3 405  4 994

Less: Impairment allowance

Trade and other receivables  41 018  29 676 

2.1.1 Trade receivables: Ageing

 37 331  23 605

31-60 days  281  1 191 

61-90 days  -    70 

91-120 days  1 367  70 

+ 121 days  1 640  1 804

Balance at  31 March  40 619  26 740 

Other receivables: Ageing

 1 671  895 

31-60 days  42  397 

61-90 days  39  1 463

91-120 days  430  1 985

+ 121 days  1 223  254 

Balance at  31 March  3 405  4 994

2.1.2 Impairment allowance: Ageing

 10  -   

31-60 days  228  -   

61-90 days  -   

91-120 days  -   

+ 121 days

Balance at  31 March  (3 014)  (2 058)

2.2.1 Reconciliation of the impairment allowance

Balance at beginning of the year

Contributions to provision

Bad debts recovered  -    3 929

Balance at  31 March  (3 014)  (2 058)
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2013 2012

March March

R’000 R’000

2 Trade and other receivables 

(Continues)

2.2.2 Trade and other receivables past due but not impaired

Trade and other receivables which are less than 3 months past due payment 

The ageing of amounts past due but not impaired is as follows:

30 days past due  323  1 588

60 days past due  39  1 533

90 days past due  1 797  2 055

 2 159  5 176 

2.2.3 Trade and other receivables impaired

were impaired and provided for.

the ageing of these receivables is as follows:

0 to 180 days  891  295 

Over 180 days  2 123  1 763 

 3 014  2 058

The fair value of trade receivables approximates their carrying amounts.

3 Inventories

Finished goods **  4 526  3 912 

Publications  4 453  3 897

Cafeteria  73  15 

Work in progress *  384  93 

 4 910  4 005 

* Work in progress consists of books in production.

** Cost of goods sold.

 706  579 

Cafeteria  2 343  2 381

 3 049  2 960
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2013 2012

March March

R’000 R’000

4 Prepayments and advances

 1 299  2 767 

 49  64 

Total  1 348  2 831

* The long-term portion of prepayments is in respect of computer warranties.

5 VAT

VAT input  -    8 325

VAT output

 (838)  4 071
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2013 2012

March March

Carrying 

amounts

Carrying 

amounts

R’000 R’000

6 Summary of property, plant & equipment

Land  23 000  23 000 

Lifts  2 015  2 148 

Telephone systems  511  542 

Fixtures  3 272  3 440

Buildings  125 701  126 870

Leasehold property  1 516  1 925

Artwork  1 472  1 553

Motor vehicles  2 798  3 678

Office furniture  7 990  7 925

Computer and other equipment  11 344  11 073

Medical equipment  108  105 

 179 727  182 259

Summary of intangible assets

Software  3 196  3 432

Usage rights  2 207  2 340

 5 403  5 772

For detailed disclosures refer to Notes 6.1 to 6.3
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2013

6.2 Intangible assets

Balance as at 31 March 2013

Total Software Usage 

rights

Reconciliation of carrying value R’000 R’000 R’000

Opening net carrying amount  5 771  3 431  2 340

Gross carrying amount  8 834  6 171  2 663

Accumulated depreciation  (3 063 )

Additions  855  855  -   

Additions  855  855  -   

Amortisation & impairment  (1 223)  (1 090)  (133) 

Amortisation  (1 223)

Impairment  -    -    -   

Closing net carrying amount  5 403  3 196  2 207

Gross carrying amount  9 689  7 026  2 663

Accumulated depreciation  (4 286)
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2013

6.2 Intangible assets (Continues)

Balance as at 31 March 2012 Total Software Usage 

rights

Reconciliation of carrying value R’000 R’000 R’000

Opening net carrying amount  6 314  3 841  2 473

Gross carrying amount  8 182  5 519  2 663

Accumulated depreciation  (1 868)

Additions  652  652  -   

Additions  652  652  -   

Amortisation & impairment  (1 195)  (1 062)  (133)

Amortisation  (801)

Impairment  (394)  -   

Closing net carrying amount  5 771  3 431  2 340

Gross carrying amount  8 834  6 171  2 663

Accumulated depreciation  (3 063)
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for the year ended 31 March 2013

2013 2012

March March

R’000 R’000

7 Operating leases accruals and commitments

Operating lease accruals

Opening balance 1 April  1 198  1 070

Movement for the year  128 

Balance at 31 March  100  1 198 

Operating lease commitments

Opening balance 1 April

Movement for the year  16 

Balance at 31 March  (873)  (328)

7.1 Operating lease arrangements as the lessee:-

7.1.1 Future minimum lease payments

Up to 12 months

Cape Town lease  3 376  3 097

Durban lease  1 233  76 

Port Elizabeth lease  190  175 

Sweetwaters lease  97  81 

CSIR - Disaster Recovery Site  47  47 

 4 943  3 476 

1 to 5 years

Cape Town lease  9 793  13 169 

Durban lease  1 470  -   

Port Elizabeth lease  65  256 

Sweetwaters lease  214  -   

CSIR - Disaster Recovery Site  23  70 

 11 565  13 495
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7 Operating leases accruals and commitments (Continues)

7.1.2 Other disclosures

Cape Town lease

th th and 16th th and 13th

to acquire the building at the end of the lease agreement but has an option to renew the lease agreement.

Durban lease

Pod 5 and Pod 6. The lease agreement is for three years effective from 1 May 2012. The contract includes 

has an option to renew the same lease agreement.

Port Elizabeth lease

The lease arrangement is effective from 1 August 2011 and expires on the 30th of July 2014 with an option to 

but has an option to renew the same lease agreement for an additional two years.

Sweetwaters lease

A lease agreement was signed between HSRC and Mr. FA Bhalya in respect of a property referred to as 

the option to acquire the building but has an option to renew the same lease agreement.

Council for Scientific and Industrial Research (CSIR) lease

utilised as a disaster recovery site. The lease agreement is for three years effective from 1 October 2011. The 

lease agreement but has an option to renew the same lease agreement.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2013

2013 2012

March March

R’000 R’000

7 Operating leases accruals and commitments (Continues)

7.2 Operating lease arrangements as the lessor:-

7.2.1 Future minimum lease payments

Up to 12 months

Department of Public Works lease  1 246  14 855

1 to 5 years

Department of Public Works lease  -    1 246

Other disclosures

Department of Public Works lease (Pretoria)

have the option to acquire the building at the end of the lease agreement but has a right to renew the lease for 
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for the year ended 31 March 2013

2013 2012

March March

R’000 R’000

8 Trade and other payables 

Trade creditors  14 047  16 543

Accruals  11 076  12 680

 25 123  29 223

Note

The HSRC considers that the carrying amount of trade and other payables approximates their fair value.

9 Income received in advance

 3 499  3 336

City of Tshwane  537  1 057

Department of Basic Education  58  4 

Department of Education  -    179 

Department of Higher Education  1 384  12 980

Department of Labour  -    854 

Department of Science and Technology  18 503  10 967

Department of Rural Development  4 088  -   

Hilton Foundation  3 654  -   

International Development Research Centre  668  -   

Elma Foundation  859  -   

Tides Foundation  2 439  -   

Department for International Development  -    24 715 

Going to Scale  3 258  3 186 

Open Society Initiative  84  150 

Other projects/funding agencies  7 693  9 888

Project Accept  -  347 

Royal Netherlands Embassy  -    1 674 

The Wellcome Trust  576  469 

University of Pennsylvania  1 436  2 242

 48 736  72 048

Note

Income received in advance relates to research work where funding has been received from the funder and 
the research work was not yet completed as at 31 March 2013.
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10 Finance leases liability

Balance as at 31 March 2013  Minimum 

lease

 payment 

Future 

finance

charges

Present 

value

of

minimum

lease

payments

Amounts payable under finance leases R’000 R’000 R’000

Due within one year  533  73  460 

Due over one to five years  533  19  514 

 1 066  92  974 

Less: Amount due for settlement within 12 months 

 514 

The remaining lease term is 16 months and the average effective borrowing rate is prime plus 2%. Interest 
rates fluctuate with the bank repo rate. Some leases have fixed repayment terms and others escalate between 
10%-15% per annum. Obligations under finance leases are secured by the lessor’s title to the leased asset.

Balance as at 31 March 2012  Minimum 

lease

payment 

Future 

finance

charges

Present 

value of 

minimum

lease

payments

Amounts payable under finance leases R’000 R’000 R’000

Due within one year  551  121  430 

Due over one to five years  1 065  91  974 

 1 616  212  1 404

Less: Amount due for settlement within 12 months 

 974 

The remaining lease term is 28 months and the average effective borrowing rate is prime plus 2%. Interest 
rates fluctuate with the bank repo rate. Some leases have fixed repayment terms and others escalate between 
10%-15% per annum. Obligations under finance leases are secured by the lessor’s title to the leased asset.

2013 2012

March March

R’000 R’000

11 Capital and expenditure commitments

Approved and contracted  12 018  13 337

Total commitments  12 018  13 337
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2013 2012

March March

R’000 R’000

12 Provisions

Annual bonus  4 038  3 527

Performance bonus  3 895  4 674 

Provision for leave  11 407  10 303

 19 340  18 504

The ‘provisions’ balance includes leave pay, performance bonus and bonus provisions which relate to the 
HSRC’s estimated liabilities arising as a result of services rendered by employees. Bonus provision is payable 
in the birthday month of the employee and leave provision reduces when an employee takes official leave days 
or leaves the HSRC and the leave is paid out to the employee. Performance bonus is paid annually for good 
staff performance after performance appraisals are completed and analysed.

Analysis of movements in provisions

Annual bonus

Opening balance  3 527  3 147

Additional provision  7 541  6 576 

Amounts paid out during the year

Closing balance  4 038  3 527

Provision for leave

Opening balance  10 303  9 765 

Additional provision  14 369  9 114 

Amounts paid out during the year

Amounts utilised during the year

Closing balance  11 407  10 303

Performance bonus

Opening balance  4 674  3 495

Additional provision  3 895  4 674 

Amounts paid out during the year

Closing balance  3 895  4 674
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2013 2012

March March

13 Post-retirement medical benefits R’000 R’000

13.1 Defined contribution plan

administered by Liberty Group Limited.

of R100 per month to the fund on behalf of the members. 

Present value of obligation  3 240  2 985

Liability recognised in the balance sheet  3 240  2 985

Current service cost

Present value of obligation at beginning of year  2 985  3 391

Interest cost  218  249 

Current service cost  6  10 

Benefits paid

 470 

Present value of obligation at year end  3 240  2 985

13.2 Liabilities

The liabilities for the HSRC with regard to subsidies in respect of continuation member healthcare costs can 
reasonably be regarded as the following:

-  The liability in respect of existing continuation members
-  The liability in respect of members in active employment

disability or retirement.

determined by the actual experience in the future.

The previous assessment of the liability with regard to subsidies in respect of continuation member healthcare 
costs was done on 31 March 2012. The next assessment of the liabilities needs to be performed at the next 
financial year end.
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13 Post-retirement medical benefits (Continues)

13.3 Particulars of the liabilities

for a single life as at the date of retirement. It has been assumed that this member will belong to the Discovery 
Health Comprehensive Essential Plan at retirement.

Continuation members of the HSRC do not receive a certain percentage subsidy of each member’s medical 

retires. This amount does not increase annually and the full subsidy is payable to the member’s dependant on 

13.4 Particulars of the liabilities 

The membership details of the members in active employment and who are entitled to a subsidy after 
continuation as at reporting date:

Number of members  Average past service – 

years

2013 2012 2013 2012

Male members 1 1  22  21 

Total/weighted average 1 1  22  21 

the active members as at 31 March 2012. Average number of dependents as at 31 March 2013 was 2.0

Details of the continuation members as at reporting date:

Number of members Average subsidy per 

month – R’s

Average weighted age 

– years

2013 2012 2013 2012 2013 2012

Male members 34 34 594 581  79  76 

Female members 40 41 401 410  78  79 

Total/weighted 

average 74 75 498 496 78 78
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Comparison of liability results is as follows:

2013 2012 Impact

March March

R’000 R’000 %

Total unfunded liability

In-service members  191  125 

Continuation members  3 049  2 860

All members  3 240  2 985 9%

Average Liability per member

In-service members  191  125 

Continuation members  41  38 

All members  43  39 10%

Explanation of movements

In-service members

eligible in-service members.

Continuation members

a reduction in the number of continuation members.

13 Post-retirement medical benefits (Continues)

13.5 Valuation results

The results of the current valuation compared to the results as at 31 March 2013 are as follows:

13.5.1 Accrued liabilities

2013 2012

March March

R’000 R’000

Liabilities in respect of:

Members in active employment  191  125 

Current continuation members  3 049  2 860

Total  3 240  2 985

expected medical utilisation. This does not include any allowance for any potential cross-subsidy liability that 
may arise.  The cross-subsidy liability is not required  for IAS19/GRAP25 recognition purposes.
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13 Post-retirement medical benefits (Continues)

13.5 Valuation results (Continues)

13.5.2 Mortality

No mortality rates have been used in respect of the period before retirement. In respect of the period after 

13.5.3 Key financial  assumptions

The following valuation assumptions were used compared to the assumptions as at 31 March 2012 which are 
consistent with the requirements of IAS19:

% per annum

2013 2012

Discount rate

Net effective discount rate - in-service
Net effective discount rate - retirees

The next contribution rate increase is assumed to occur 1 January 2014. The negative discount rate implies that 

liability-weighted average term is short due to pensioner-weighted aspect of the total liability.

13.5.3.1 Key demographic assumptions

The following valuation assumptions were used which are consistent with the 
requirements of IAS19:

Value

2013

Average retirement age  60 

Continuation of membership at retirement
Proportion assumed married at retirement
Mortality during employment  SA 85-90 
Mortality post-retirement  PA90-1 ultimate 

 No withdrawal assumed 

13.5.4 Withdrawal from service

important not to overstate withdrawal rates. Withdrawals were ignored for the one eligible in-service member.

13.5.5 Average retirement age

and ill-health retirement.

13.5.6 Continuation of membership and family profile

It has been assumed that the in-service member will remain on the healthcare arrangement at retirement. It 
has also been assumed that the in-service member will be married at retirement. Further it has been assumed 

the potential for remarriage was ignored.



HSRC ANNUAL REPORT 2012/2013137

Human Sciences Research Council

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2013

13 Post-retirement medical benefits (Continues)

13.5 Valuation results (Continues)

13.5.7 Amount of subsidy

arrangements for the year 2013 are as follows:

Discovery Health – Comprehensive Essential Plan

2013

R

Principal member  2 594
Adult dependant  2 451
Child dependant  520 

13.5.8 Analysis of the movement in the liability 2013

R

Contribution to actuarial loss:
Basis change: decrease in net discount rate  350 405
Average contributions higher than assumed  9 133 
Changes to membership profile different from assumed  110 684
Actuarial (Gain)/Loss for the period  470 222

from the previous valuation date to the current valuation date.

13.5.9 Analysis of past year and future projected liability

Year ending 

31/03/2013

Year ending 

31/03/2014

Year ending 

31/03/2015

R R R

Opening accrued liability  2 984 759  3 240 400  2 996 391

Current service cost  6 350  9 113  9 660
Interest cost  217 957  181 698  167 047

Total annual expense  (214 581)  (244 009)  (258 113)

 470 222  -    -   
Closing accrued liability  3 240 400  2 996 391  2 738 278

13.5.10 Current service and interest costs

Year ending 

31/03/2013

Year ending 

31/03/2014

R R

In-service members

Current service cost  6 350  9 113 
All members

Interest cost  217 957  181 698
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13 Post-retirement medical benefits (Continues)

13.6 Valuation results (Continues)

13.6.1 Sensitivity analysis

13.6.2 Sensitivity analysis on the accrued liability (R)

Assumption Change In-service Continua-

tion

Total % change

Central assumptions  191 000  3 049 000  3 240 000 

 209 000  3 049 000  3 258 000 

 175 000  3 049 000  3 224 000 

Post-retirement mortality -1 year  195 000  3 166 000  3 361 000 

Average retirement age -1 year  203 000  3 049 000  3 252 000 

13.6.3 Sensitivity analysis on the current service and interest costs for the year ending 31 March 2013 (R)

Assumption Change Current 

Service

Cost

Interest 

Cost

Total % change

Central assumptions  6 400  218 000  224 400 

 6 900  218 800  225 700 

 5 900  217 200  223 100 

Post-retirement mortality -1 year  6 500  225 700  232 200 

Average retirement age -1 year  6 800  218 600  225 400 

13.6.4 Sensitivity analysis on the current service and interest costs for the year ending 31 March 2014 (R)

Assumption Change Current 

Service

Cost

Interest 

Cost

Total % change

Central assumptions  9 100  181 700  190 800 

 10 000  182 800  192 800 

 8 400  180 700  189 100 

Post-retirement mortality -1 year  9 300  188 900  198 200 

Average retirement age -1 year  9 700  182 400  192 100 
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2013 2012

March March

R’000 R’000

14 Revenue

14.1 Research revenue

International funding agencies  113 491  82 768 

National and provincial funding agencies  48 718  45 594

Private sector  5 498  2 583

Professional services and secondment  1 657  1 014 

Public corporations  635  2 890

Public sector  9 474  9 127 

 179 473  143 976 

14.2 Parliamentary grants

Parliamentary grants received  187 875  180 850

 187 875  180 850
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2013 2012

March March

R’000 R’000

15 Other operating revenue

Cafeteria income  2 547  2 610 

Donations and gifts  -    138 

Insurance claims: Recoveries  2 691  1 563

Interest received  2 007  2 412 

Profit on disposal of assets  -    -   

Publication sales  1 031  995 

Rental income  16 561  16 374 

Royalties received  337  242 

Sundry income  3 771  2 297

 28 945  26 631

16 Administrative expenses

Audit fees

 - External audit  (2 234)  (1 807)

 - Internal audit  (800)  (1 874)

 - Other audits  (242)  (1 000)

Bank costs/stamp duty/excise duties

Consulting fees and outsourced services

Consumable goods

Insurance

Net foreign exchange loss

Printing and photocopying

Publicity functions and conferences

Sundry operating expenses

Travel and subsistence

 (46 418)  (46 289)

17 Research cost

Direct labour expense

Direct research cost

 (119 713)  (93 327)
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2013 2012

March March

R’000 R’000

18 Staff cost

Wages and salaries *

Defined contribution plan

   -  official unions and associations

Post-retirement medical benefit

   -  Employer contributions

 406 

Termination benefits ***

Total  (197 291)  (172 087)

Number of staff as at 31 March 2013

Permanent staff 505 457

62 57

Total 567 514

Note:

* Board members and executive management remuneration is disclosed separately on Note 27.3

** Short-term staff are predominantly linked to various HSRC research projects, and staff count varies with 
projects activities during a given period.

*** Termination benefits relates to severance packages paid during the year under review.
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2013 2012

March March

R’000 R’000

19 Other operating expenses

 2 857

Legal fees

Loss on disposal of assets

Office refreshments and client relations

 - Other maintenance repairs and running costs  (6 008)  (8 145)

 - Property taxes and municipal rates  (5 723)  (5 078)

 - Lease rentals (regional offices)  (7 225)  (5 818)

Staff recruitment costs

Staff training 

Study bursaries

 (26 752)  (22 215)

20 Finance cost

Finance lease cost

Interest paid  -   

Fair valuation cost

 (1 715)  (1 595)
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2013 2012

March March

R’000 R’000

21 Reconciliation of net cash flows from operating activities to surplus

Surplus for the year  (3 935)  3 572

Adjustment for:

Depreciation and amortisation  8 339  12 371

 1 209

Increase in provisions relating to employee cost  836  2 099

Inventory written off  -    -   

 383  774 

Net foreign exchange loss  124  93 

Other adjustments

Items disclosed separately

Receipts of sales of assets

Operating surplus before working capital changes:  6 707  14 396

 838 

 1 589

 4 071

 255 

 1 921

Decrease in prepayments  1 482  2 449

 33 217 

 8 691

Movement in lease accruals  1 098

Movement in lease commitments  545 

Cash generated by operations  (25 618)  50 471
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22 Contingent liabilities

Pending claims

All the claims are being contested based on legal advice. It is highly unlikely that any contingent liability or 
asset exists. The financial details of these claims are as follows:

2013

March

R

 4 040 828

Net claims  2 864 585

23 Events after the reporting date

The Minister of Science and Technology has initiated a process to incorporate Africa Institute of South Africa 

date of incorporation.

24 Taxation

25 Going concern assumption

The annual financial statements have been prepared on a going concern basis.
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26 Significant accounting judgments, estimates and assumptions

could result in outcomes that require a material adjustment to the carrying amount of the asset or liability 
affected in future periods.

Judgments

which have the most significant effect on the amounts recognised in the financial statements:

Operating lease commitments – HSRC as lessor

of these properties and so accounts for these contracts as operating leases.

Estimates and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the balance 

liabilities within the next financial year are discussed below:

Property, vehicles, plant and equipment and intangible assets

technological innovation and maintenance programmes are taken into account. Residual value assessments 

Impairment testing

assets are projected taking into account market conditions and the expected useful lives of the assets. The 

26 Significant accounting judgments, estimates and assumptions (Continues)
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Estimates and assumptions (Continues)

Revaluation of property, plant and equipment

HSRC measures its land and buildings at revalued amounts with changes in fair value being recognised in 
statement of changes in net assets. The entity engaged independent valuation specialists to determine fair 
value as at 31 March 2012. The key assumptions used to determine the fair value of the land and buildings are 
further explained in Note 6.

Fair value of financial instruments

Where the fair value of financial assets and financial liabilities recorded in the statement of financial performance 

these factors could affect the reported fair value of financial instruments.

Pension benefits

The cost of defined benefit pension plans and other post-employment medical benefits as well as the present 
value of the pension obligation is determined using actuarial valuations. The actuarial valuation involves making 

and future pension increases. All assumptions are reviewed at each reporting date.

the assumptions used are given in Note 13.
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28 Prior period errors – Adjustments

The following prior period errors have been identified and the specific effect on financial statements have been 
set out in Note 28.1. These errors have been corrected and comparatives restated accordingly and rounded off 

reclassified or disclosed separately. Such adjustments had no financial impact on the surplus of the HSRC and 

the results previously reported.

These prior period errors have no tax effect as the HSRC is exempt in terms of the Income Tax Act.

28.1 Misstatement of revenue and expenditure items

Effect on financial statements Explanation

reference

Adjustment impact  R’000 

Decrease in accumulated surplus 1 Statement of Financial Position  782 

Increase in accumulated surplus 1 Statement of Financial Position  19 

Increase in administrative expenses 3 Statement of Financial Performance  695 

Decrease in income received in 
advance

1 Statement of Financial Position  2 334

Increase in provisions 4 Statement of Financial Position 

Increase in research cost 2 Statement of Financial Performance  60 

Increase in research revenue 1 Statement of Financial Performance 

Increase in staff costs 4 Statement of Financial Performance  1 180 

Increase in trade and other payables 3 Statement of Financial Position  5 

Increase in trade and other 
receivables 

1 Statement of Financial Position  532 

Increase in VAT receivable 3 Statement of Financial Position 

1
years. The restatement was performed to align revenue recognition with the stage of completion method as 
stipulated by GRAP 9 on exchange transactions relating to rendering of services. 

2 Research costs relating to costs incurred in the 2011/2012 financial year with corresponding supporting 
documentation received after conclusion of the previous year annual financial statements.

3 Administration costs relating to costs incurred in the 2011/2012 financial year with corresponding supporting 
documentation received after conclusion of the previous year annual financial statements.

4 Being adjustment to recognise the performance bonus provision. 



HSRC ANNUAL REPORT 2012/2013151

Human Sciences Research Council

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2013

2013 2012

March March

R’000 R’000

29 Irregular expenditure

Opening balance  559  20 337

Irregular expenditure - current year  132  559 

Irregular expenditure - condoned  -   

Irregular expenditure - condoned  -   

Irregular expenditure - condoned  -   

Irregular expenditure awaiting condonement  -    559 

Analysis of irregular expenditure

Irregular expenditure for the current year relates to emergency procurement necessitated by stringent project 
timelines which resulted in impracticability of competitive sourcing of service providers.

2013 2012

March March

R’000 R’000

30 Fruitless and wasteful expenditure

Opening balance  201  4 

Fruitless and wasteful expenditure - current year  103*  201** 

Fruitless and wasteful expenditure - condoned

Fruitless and wasteful expenditure awaiting condonement  -    201 

changed due to intense research activities which necessitated rescheduling of dates and accommodation 
resulting in cancellation fees being charged.

related to 2011/2012 financial year.
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31 Statement of comparison of approved budget to actual results

(Both annual budget and financial statements  adopt Accrual Basis)

Budget 

Notes

2013

R’000

Actual 

Results

2013

R’000

Approved 

Budget

Percentage 

Achieved

Variance

Revenue  396 293  360 206 110%  36 087

Research revenue 33.1  179 473  147 420  32 053

Parliamentary grants 33.2  180 419  180 419  -   

Parliamentary grants - ring fenced 33.2  7 456  7 456  -   

Other operating revenue 33.4  28 945  24 911  4 034

Expenses  (400 228)  (360 206) 111%  (40 022)

Administrative expenses 33.5  6 348

Research cost 33.6

Staff cost 33.7

Other operating expenses 33.8

impairment expense
33.9

Deficit for the year  (3 935)  (0) (100%)  (3 935)

The budget was approved by the HSRC Board and submitted to the executive authority in terms of Section 

Explanatory notes

31.1 Research revenue

the SANHANES and SABSSM IV surveys. These large surveys were undertaken during the financial year ended 

31.2 Parliamentary grants

presented to the minister of DST and Parliament.

31.3 Parliamentary grants – Ring Fenced
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to the minister of DST and Parliament. This allocation was earmarked for Science and Technology indicators and 
was exclusively used for that purpose.

31.4 Other operating revenue

Most of these funds are utilised to augment the Parliamentary grant in the maintenance of the building and 
other operational costs within the HSRC. 

31.5 Administrative expenses

printing and photocopying expenses as well as postal and delivery costs. Spending has been incurred in 

administration costs so as to channel more funding towards research related costs and fixed operational 

meetings via teleconferences are but some of the measures implemented successfully during the financial 
year. In addition more measures are now being instituted to reduce on postal and delivery costs as well as 
printing and photocopying costs.

31.6 Research cost

Research costs increase in line with increase in research revenue as a result of the HSRC attracting more 

31.7 Staff cost

Increase in staff costs attributed to increase in research related activities which required more administration staff 

31.8 Other operating expenses

Increased costs of maintaining the HSRC building coupled with other fixed costs which include water and 
lights have resulted in the increase noted on other operating costs.

31.9 Depreciation, amortisation and impairment expense

revaluation of the HSRC building and reassessment of leased assets useful lives. 
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32 Financial instruments

32.1

values for the financial assets or liabilities was as follows:

2013

March

2012

March

Note Carrying 

amount

Fair 

value

Carrying 

amount

Fair value

R’000 R’000 R’000 R’000

Financial assets

Cash and cash equivalents 1  35 510  35 510  67 506  67 506

Trade and other receivables 2  41 018  41 018  29 676  29 676 

 76 528  76 528  97 182  97 182 

Financial liabilities

Measured at amortised cost

Trade and other payables 8  25 123  25 123  29 223  29 223

Finance lease liability 10  460  460  430  430 

 25 583  25 583  29 653  29 653

The HSRC has developed an enterprise-wide risk management strategy in order to monitor and control these 
risks. The risk management process relating to each of these risks is discussed and disclosed under the 
headings below:
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32 Financial instruments (continues)

32.2 Interest rate risk (continues)

The HSRC manages its interest rate risk by fixing rates on surplus cash funds using short-to-medium 
term fixed deposits. The HSRC’s exposure to interest rate risk and the effective rates applying on the 
different classes of financial instruments is as follows:

2013

March

2012

March

Notes Effective 

interest 

rate

Less

than 12 

months

1 - 5 

years

Total Less

than 12 

months

1 - 5

years

Total

(fluctuating) R’000 R’000 R’000 R’000 R’000 R’000

Financial assets

Current accounts 1  14 186  -   14 186  17 780  -    17 780

Short-term investments 
accounts

1  21 324  -   21 324   49 726  -    49 726

Trade and other 
receivables 

2  41 018  -   41 018  29 676  -    29 676

Total financial assets

76 528 - 76 528 97 182 - 97 182

Financial liabilities

Measured at amortised 
cost

Trade and other payables 8  25 123  -   25 123  29 223  -    29 223

Current finance lease 
liability

10  460  514 974  430  974 1 404

Total financial liabilities

25 583 514 26 097 29 653 974 30 627

Net financial assets/

(liabilities)

50 945  (514) 67 529  (974)
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32  Financial instruments (continues)

32.3 Credit risk

from non-exchange transfers. The entity only deposits cash with major banks with high quality credit standing and 
limits exposure to any one counter-party. Trade receivables are presented net of the allowance for doubtful debts. 
The HSRC manages/limits its treasury counter-party exposure by only dealing with well-established financial 
institutions approved by National Treasury through the approval of their investment policy in terms of Treasury 

as trade is largely conducted with reputable research partners who have had and maintained good relationships 
with the HSRC in the past. Thus HSRC’s significant concentration risk is with its research partners. The analysis of 
ageing of receivables that are 30 days and older is as follows:

2013

March

Less than 12 months

2012

March

Less than 12 months

Note Current 30 days 

and

above

Total Current 30 days 

and

above

Total

R’000 R’000 R’000 R’000 R’000 R’000

Trade and other receivables 2  39 012  2 006  41 018  24 500  5 176  29 676 

 39 012  2 006  41 018  24 500  5 176  29 676 

Percentage Analysis 95% 5% 100% 83% 17% 100%

32.4 Liquidity risk

maintained. Budgets are prepared annually and analysed monthly against performance to ensure liquidity risks 
are monitored. 

32  Financial instruments (continues)
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32.5 Market risk

and changes in the wage rates. No significant events occurred during the year that the HSRC is aware of.

32.6 Fair values

financial instrument was carried at an amount in excess of its fair value and fair values could be reliably measured 
for all financial instruments. The following methods and assumptions are used to determine the fair value of each 
class of financial instruments:

32.6 (a) Cash and cash equivalents

The carrying amount of cash and cash equivalents and held-to-maturity financial assets approximates fair value 
due to the relatively short- to medium-term maturity of these financial assets.

32.6 (b) Other receivables from exchange transactions

The carrying amount of other receivables from exchange transactions approximates fair value due to the relatively 
short-term maturity of these financial assets.
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2013 2012

March March

R’000 R’000

34 Surplus/(Deficit) reconciliation

 4 581  -   

 3 572   

Net surplus for the financial year  646  3 572  
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EMPLOYMENT AND VACANCIES

HSRC had a staff complement of 508 permanent 
employees. The total number of staff who joined the 
HSRC during the year amounted to 102 and there were 

505 at end March 2013.

The following table presents the number of employees 
at the HSRC as at 31 March 2013.

Occupational levels Total

Top management 17

Senior management 160

Professionals 115

Skilled 47

Semi-skilled 166

TOTAL 505

EMPLOYMENT EQUITY 
The HSRC is committed to achieving transformation 

as such has set targets to monitor its progress in 
this regard. At the end of the financial year the HSRC 

the same level senior researchers who are female. In 

as at 31 March 2013. 

This section of our report deals with the people aspect 

challenges and highlights during the period under 
review.

sufficient levels of funding are key inputs to support the 
work of the HSRC. There is a great deal of competition 
for the services of highly qualified research staff in 

sector. The number of senior research staff in the 

on growing new research staff by means of trainee 

increasing joint appointments.

to secure a greater portion of external research income 
in the next few years if it is to retain its current staffing 
and budget levels. This pressure is bound to increase 
if major additional capital or research expenses have to 
be incurred. It should be noted that the report of the 

a ratio of 65:35 in terms of research versus support 

of segregation of duties and the number of projects 

reach our target as recommended by the Institutional 
Review Panel.

EXPENDITURE 
The personnel costs expressed as a percentage of 

reporting period. The following table summarises the 
overall HSRC spending on human capital during the 
period under review.

Total 

Expenditure 

(R’000)

Personnel 

Expenditure 

(R’000)

Training 

Expenditure

(R’000)

Personnel 

cost as a 

percentage 

of total 

expenditure

400 226 197 291 3 747



HSRC ANNUAL REPORT 2012/2013163

Occupational levels Male Female

Total

African Coloured Indian White African Coloured Indian White

Top management 3 - 3 2 3 1 3 2 17

Senior management 33 14 6 15 32 11 8 41 160

Professionals 20 3 3 6 37 21 8 17 115

Skilled 10 - - 1 24 8 2 2 47

Semi-skilled 60 6 - - 88 9 1 2 166

TOTAL 126 23 12 24 184 50 22 64 505

The HSRC continues to monitor its progress in terms of overall racial and gender representativity. The figure below 

senior executive management positions in the HSRC. 
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review in recognition of performance for the 2011/2012 fiscal year. The information is presented in terms occupational 
levels.

Occupational levels Beneficiary Profile

Cost

(R)Number of 

beneficiaries

Total 

number of 

employees 

in group

% of total 

within

group

 Top management 9 17 684 181.59

 Senior management 80 160 2 469 879.23

Professionals 70 115 949 148.07

 Skilled 24 47 209 920.53

Semi-skilled 74 166 361 675.33

  TOTAL 257 505 51% 4 674 804.75

FOREIGN WORKERS 
The tables below summarise the employment of foreign nationals in the HSRC in terms of occupational levels. 

the total of 35 reported in the previous financial year. This increase was mainly in the area of research due to them 

African Research Fellows.

31 March 2013

Number % of total

Top management 3

 Senior management 21

Professionals 4

 Skilled 7

Semi-skilled 1

Total 36 100%

LEAVE UTILISATION 
Please refer to Note 12 of the audited Annual Financial Statements on page 132 of this report.

HIV/AIDS AND HEALTH PROMOTION PROGRAMMES 
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One of the other key focus areas for the period under 
review was to strengthen our employee wellness 

such as the HSRC employee wellness and HIV/AIDS 
day. 

The HSRC recognises the need for greater emphasis 

employee value proposition that will give us a 
competitive advantage in the attraction and retention 
of talent. To further augment the employee wellness 

facilitate the implementation of an employee wellness 
programme. The component of HIV/AIDS disease 
management was also outsourced to a specialised 

component during the period under review. During 

members have accessed the employee assistance 
programme seeking interventions on issues ranging 
from:

HIV;
Mental illness;
Money management;
Legal issues;
Health and lifestyle; and
Loss issues.

Our focus for 2013/2014 will be to raise employee 
awareness on the employee assistance services 

The HSRC has also employed an on-site occupational 
nurse to ensure closer monitoring and support 
of employee health risks. The HSRC recognises 
the significance of leveraging sustainable human 
resources through:

A holistic approach to wellness incorporating 

wellness. 
Self-responsibility on the part of the employee 
in shaping their own life and wellness using the 
supportive resources provided by the HSRC.
A programme approach based on the HSRC 

Wellness at the HSRC forms part of a structured 

approach to building human capital. Wellness 
specifically contributes to building capacity and 
relevant talent supply.

LABOUR RELATIONS 
The following table summarises the outcome of 
disciplinary hearings conducted within the HSRC 
during the period under review.

Outcomes of disciplinary 

hearings
Number

% of 

total

Correctional counselling 0

Verbal warning 0

Written warning 1

Final written warning 0

Suspended without pay 0

Fine 0

Demotion 0

Dismissal 0

Not guilty 0

Case withdrawn 2

Total 3 100%
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